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STIPULATED AGREEMENT
Department of Developmental Services
Case Managahent Vacaricies
REVISED

“The State.of Connecticut Department of Developmental Services (DDS), the Office of Labor Refatians
{OLR) and the New England Health Care Employees Union District 1199 (District 1199} [herein referred
to as the parties} understand and agree that for a number of reasons, DDS needs to expedite the hiring

of staff into the classification of DS Casg, Manager. As such, the parties agree that in accordance with

i;

‘future positions are-approved, DDS shall’

‘DDS-has rgqueStéd'Ehd shall request to establish DS Case Manager pdsitions as allocated funds

permit.

Consistent with'the parties’ agréement and understanding, DDS offered some positions that had
previausly been posted internally, to cutside cahdidates, Said offérs were for temparary
schedules, functionial assignments and caseloads..

The parties ag’reg{i_rg___grdeil; to provide Immediate s_tafﬁhg; relief, expeditinig the hiring of staff into
the classification of DS Case Manager would b beneficial to both DDS and District 1199, As.

I first post-future vacanclés to the general public with

“temporary” schedules and “temporary” fiinctional unit assignments/locations. Nothing hereln
shall preclude management from selecting current DDS Employee in a non-case management

Job classification to fill a vacancy, so.long as they qualify under the. DAS job spec.

Those employees leed‘into"fém_porary‘é‘s,signméh"ts (#3 above) will be adviséd that said
schedyles, functional units and caseloads are not permanent assignments. A listing of said

| empil‘tf{fees stiall be forwarded to the union.

. Upon notification from Human Resources, DS Case Managers with permanent assignments shall

have thé:ppportunl_w to participate [na virtual job fair. All information cor_xi‘:_:g__rning the job fair,
Including seniority, will be posted on DDS ntranet and Interet, and 4t alf affected job sites:

a) 'DDS shal| maintain a list of case management wark assignment opportunities statewide that
" cansists of hours, dlvisions and caseloads that need.to be staffed as determined by
‘management. These are not:curréntly considered vacancies as defined under Article 15,
$ection 1, but work hours that need coverage, and miay have previdusly been covered by
overtime assignments, : “

b) DDSshall post-case management work assighment oppartunities for seven {7) days, The
Department shall also include information concerning the current population of individuals
served at said:locatioris and a brief description of programmatic needs and any special

requiréments (i.e. QIDP-qualified/Spanish speaking), the Division and the current supervisor;,
These postings will also bé emalled directly to DS Case Managers.

c} Not'|ater than seven (7) calendar days from the posting of the senlority list, any employee
questioning his or her seniority shall supply any documentation to the HR Office so that
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senlority may be adjusted accordingly. The émployee may request formal audit of his/her
seniority If there are still questions about it. Sald audlt shall neither stay nor delay the
virtual job fair.

Qualified DS Case Managers/SWletﬁCareProfs'may apply to postings as outlined in #5a
above for a lateral transfer in their position control number. DS Case Managers/ SW-

“HlthCareProfs:shall use the prescribed form as a means to apply.

Employees participating in the Iob Falr shall'make their election of their desired permanent
émploymentopportunity in senlority order. Said electlon shall be irrevocable except by
rautual agreement of the parties. The partEes agree that Ifi the ‘interest of providing
rmaximum opportunities available to all ofthe impacted employees, any existing Agreement
providing for geographic restrictions may also be waived by mutual agreement of the
agenicy, the unfon, and the employee.

At the time.of the virtual job falr, If two or more-employees selecting the same- opportunity
have the same seniority, mariagement shall tisé'the highest last four {4} diglts of the social
security number to select the most senior employee.

It is;understood and.agreed that only full-time- employees will be offered comparable full-
timé opporturities and only part-time employees covered by the Job protection provisions -
of the SEBAC 2017 Agreement will be offered comparable gart-time opportunities. This
shall notpreclude staff from applying: for future full time and/or part time posted vacancles.

New employees hired into temporary schedules and.temporary locations shali be assigned a’
permanent fun__(;t_iona!'work assignmient following the completion of the virtual job fair,

Impacted employees electing new employment opportunities ar assigned to a permanent
functional work:assignment.as described above shail not be restrlcted to the transfer limitations
as set forth inArticle 15 Section 3 of the. Contract as these are not émp!oyee Initlated transfers.

.~ This agreement shail expire on June 30, 2019, except as otherwise extended by mutual

agreement.. -

For the Unlon Far the State

“Pauil Fortier

Sarah Cook
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