
Notice of Termination or Separation 

for Abuse or Neglect



Prohibited

 No employer shall hire an individual whose name appears on 

the registry and no employer shall retain an individual after 

receiving notice that an individual's name so appears.

CGS Section 17a-247c (a)



Required

 Pre-Employment Inquiry

 Notice of Termination or Separation as a Result of 

Substantiated Abuse or Neglect

 Participation in Registry Administrative Hearings



Immunity From Liability
 No employer shall be liable in any civil action for damages 

brought by an employee or an applicant for employment 
whose name appears on the registry established by this 
section arising out of the conduct of the employer in

(1) making any report in good faith [referral to registry],

(2) testifying under oath in any administrative or judicial 
proceeding arising from such report, 

(3) refusing to hire or retain any individual whose name appears 
on the registry, or

(4) taking any other action to conform to the [Registry law].

CGS Section 17a-247b (g)








