Employment Data Sheet Instructions for ATTACHMENT 3d:
Contractors/Consultants are required to demonstrate “GOOD FAITH EFFORT” in hiring minorities and females into their work force.

The following definitions are considered appropriate for use in reporting construction Contractor employment of craftspersons:

1.
Recall or Rehire – (after a seasonal shutdown) – a craftsperson who worked for a Contractor the previous construction season and who is recalled for work by the same Contractor when that same project commences in the next construction season.

2.
Transfer – A craftsperson who works for a Contractor and who moves from project to project working for the same Contractor.  Employment would tend to be continuous; transfers to other projects would be based upon workload requirements; and periods of unemployment would be due to vacation or season shutdown.

3.
New Hire –

a. A person working for a Contractor for the first time (regardless of previous work experience with another Contractor).

b.  Each employee referral from a Union or Hiring Hall in response to a request by the Contractor.  In this case, the employee might have worked for the contractor on previous projects.  However, he has worked for other Contractors in the interim, or has been unemployed for three months or more during the active construction season.

THE ABOVE DEFINITIONS SHOULD BE APPLIED AS FOLLOWS:

A.
Normally Foremen, Supervisors, Superintendents and Management Officials are considered permanent employees.  They are usually salaried and represent company management.  They are usually not referred by Unions nor are they hired for particular projects.
B.
In job classifications where minority and/or female utilization is not being achieved, it will be necessary for the Contractor to fully document and substantiate their efforts taken to recruit and hire minorities and females.  The Contractor may request assistance in the recruitment and hiring of minorities and females at anytime.

C.
It should be noted that if the employee has been employed by other Contractors between jobs or during the seasonal shutdown, the employee has thus had a break in continuous employment with one Contractor and any decision to employ him/her would be a new hire.

