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) CONIRACTORRaME e - LG
University of Connecticut r :;5;:22?{;5 L1 ves = we
NTRACGDOR oy ' CONTRACTOR FEIN/SSN
Box U-37, Storrs, CT 06269 [
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[30) CONTRACTTOR AGREZSTO (Includs s3DoTial DXV - ATICN AAGIUCNGl SHenk shests if Detesary,)
Amend Original Personal Service Agreement No. 5.05-01(94), as amended by First
Amendment Agreement No. 12.02-01(94), Second Amendment Agreement No. 12.14-01(95),
Third Amendment Agreement No. 4.30-01(96), Fourth Amendment Agreement No. 4.02-01(97),
onmprers | Fifth Amendment Agreement No. 2.05-01(98), Sixth Amendment Agreement No. 5.28-03(98),

STRIPTION | Seventh Amendment Agreement No. 1.06-02(99), Eighth Amendment Agreement No.

FSERVICE | 12.02-02(99), Ninth Amendment Agreement No. 5.01-03(00), Tenth Amendment Agreement No.
8.17-01(00), Eleventh Amendment Agreement No. 12.15-03(00), Twelth Amendment

Agreement No. 1.31-04(01), Thirteenth Amendment Agreement No. 10.23-01(01), Fourteenth
Amendment Agreement No. 1.15-08(02), Fifteenth Amendment Agreement No. 11.27-02(02),
Sixteenth Amendment Agreement No. 1.21-02(03) and Seventeenth Amendment Agreement No.
11.19-04(03), which provided for continuation of a Technology Transfer Center at the
University of Connecticut as follows:

(See attached sheets and specified attachments.)

(13) PAYMENT TO B MASE UNDER THE FOLLOWANG SCHEDULE UPON RECEIFT OF PROPERLY EXECUTED AND APPROVED INVOICES.

35:)“:!:%? Maximum payment is increased from $3,245,990.32 to $3,372,669,32, an increase of

i?n%ﬁ?s $126,679.00. Payment shall be made in accordance with the provisions of Sections
2.(C), 2.(D), 3.(B), 3.(C) and 3.(D) of Original Agreement No. 5.05-01(94), as

amended.

SI0 IDOCTYP |(38) COM 1YP HIS)LSE IYP, K16) ORIG, AGCIY|(1T; DCCUMENT NO {:ﬁ) CoOmMMIT, ASCY (190 COMMIT, ND. {ID) VENDOR FEIN / S5N - SUFFIX
[ 2400 _ f f 1 1
S i AmoonT 722) C2L1GE 120 AMOUNT ' 153, CONTRAC, FLRIOD (ROW/ 20)
S | 1/1/95 , 12/31/04
K25) 28) @n C¥)  ~osT CENTER K290 AGINCY 1A KE3)
rfﬁ::‘o e e LB;,—':‘ FURD w0 CRECT B3 fumcuion BV ACTIVITY |52} exTension 22l
i | | | | |
| | | | |
i i | I !
I i. | ! i i |
| I | | | | | | | |
=, The

icividual entenng 100 @ Personal Service Agreement with the State of Connecuicut s contracung under 2 “work-ior-hire” amangement. Assuch,

1dualis an independent contractor. and does net satisiy the charactensucs of an employee underzhe commen law ruies for determining the
Sver/empioyee relationship of internal Revenue Code section 3121(d). indiv:duals performing services 25 independent comraciors are not emzloyees

e Sate of Connecticus and are responsibie Themseives for payment of 2!l Sz=t= and lozal income =xas, federal intome taxes and Federal Insurance
nbution Aoy (FICA) Taxes.,

Pa— ; P ConnDOT 13b-10 Universit
ACCESTARCES AND APPROVALS |” " STATUTORY AUTHORNY ol - y
! L o~ 109-104 and Universitv 10a-108
TS .::\\'Ownaa R "'.:-‘(’..iij&-:&ﬁ;?u?ﬁ) 2 Carol Welt, Ph.D. |==78
A | Executive Director

SENTY LAV NMORTIZD OFFICIAL)

Assoc. Atty. General




REV a/97

TERMS / CONDITIONS

EXECUTIVE ORDERS

Ihes contract o subyact 10 the provisions of Executive Order No. Three of Governor Thomas J. Mestill promulgated June 16, 1971, and, a1 such, the contract may be canceled, aled or 3 ded by
the State Labor Commissoner for violation of of noncompliance with said Executhre Order No. Three, of afry state or federal law concerning drcr t nding that the Labor
Commisaoner is nOL & P3rty 10 the contracl. The partes 1o th contract. as part of the conideration hereol, agree that said Executive Order No. Three o incorporated hevetn by reference and made 2
part hereol. The parties agree 1o abide by saud Executive Order and sgree that the State Labor € ! shall have j g Jur N reLpect 10 Contradl periormance in regard 1o
nrndiscnmination, until the contract is compieted of Termunaled prior 1o i The Clor, sgreesas part conalderation hereol, thal tho CoNtract b subyect 10 the Guidelines and Rules nused
oy the State Labor C : 10 impd E fibre Order No. Three, and that he will not dacrimi In his enpioy practices of polices, will file all reports as required, and will fully
Lecperate with the State of Connectian and the State Labor € rusl . This & akho sulbyect 10 provisons of Esecutive Drder Mo. Seventeen of Governor Thomas J. Meskill promulgated
Febnsary 15, 1973, and, a5 sach, the cont may be fed, ter of suip d by the q agency of Lhe State Labor mmhnmfwmanmatwmmﬁmgmhmhm,e
Order No. Se notwithstanding that the Labor Commasioner may not be a party 10 this contract The parties to this contract. a3 part of the comideration hereol, agree that Executive Order No.
5 N d heren by reference and made a part hereof. The partres agree 1o abide by ud Executive Order and agree that Lhe contracung agency and the State Labor Commissioner shall
hawe joint and several conunung jurndiction in respect to contract performance in regard 16 Inting all empioyment openangs with the Connecticut State Employment Service,

{. NON-DISCRIMINATION
{a) For 1he purposes of this s&TUon, “mInomy busines enterpnse” means any small o0 OF lier of als fifty - one per cent of more of the capital stock, it any, o assets of whach s owned
by a perion or person: (1) who are active in the daily atlain of the enterproe; [2) who have the power 1o direct Lhe P L and polioes of The enlerprne: and (3) who are members of a minority,
#1 wch term iy delined in subsecuon (a) of Conn, Gen. Swat § 32-9n: and “good laith” means that degree of diligence which 2 reasonabie peron would exerose in the performance of legal dutres and
oohgation. ~Good fath efom” shall indude, but Not be limited 10, those reasonable inmial eflors necessary 1o comply with S y of regul Y requar and add | or st d etfors
wru.-nnndemmu\smlmmeﬂn-dlno:&umﬂmttowmmmm

For purposes of thes Secuon, “Ci ; the C on Human Rights and Dpportundties.

For purpones of this secuon, "Public works contract” means any agreement between any indindual, Tirm or conpOLUON and the state o any
politcl subdiveuon o1 the state other than a munecipality for construction, rehabilita bon, comveruon, ertension, demolition or repair of a public bullding, hughway or Dthet changes or IMprovements m
real properTy. of which & financed in whole of in part by the state, including but not |maed o, mlﬂhmgupudulwu.grmh.lﬁam.nwmwgwanm

5] (1) The Contracior agrees and warrants that in the periormance of the 1 wxch Cor wrill not disani te or p dric Jon NSt 8Ny Perion o group of perions on The grounds
of race, color, religiows cfeed, age. manial stans, na 1 sogin, Y. 3%, I rod o phywcal disability, induding, tut not lumed 10, Blindvess, unbess 1 shown by such Contractor
that such daability prevents performance of the work twed, in arry prohibited by the Laws of the Uruted States or of the State of Connecucut. The Contracior further agrees 10 Lake
atfirmative action to insure that d with job related bt are yed and that employ are Ureated when empioyed withoul regard Lo their race, color. religiows treed, age. mantal
status, national DAgIN, ancestry, ser, mental retardation, or phywcal disabily. induding, but not L d to, bdind nless 1T 13 shown by the Contracior that such disabilily prevents performance of
the work inwolwed: (2) the Contractor agrees, in all soliotations or adver for employess placed by or on behalf of the Contracior, to state that It it an “aHirmative action - equal opponunity
employer” in actordance with reguld Lons a3 d by the C ;. {3) the Conwracior agrees 1o provide each Laboxr union of represenlative of workers with which the Contracior has a collecuve
Bargairung agreement oF Other contract or und ding and each wendor with which the Conlractor has a coNIran of understanding. a nolice 10 be provided by the Commnsion, advrung the labor
UNIDN OF worker's reps ol the C s under thi 3eCuon and 1O POst copies of The NOLICE in € ] places availabie 1o employees and applicants lor employmenty: (4)

the Conlraclor agreess 10 comply with each provikon of thi secuion and Conn, Gen. StaL. § 45a-682 and 463581 and with each regulaton or relevant order rnsuved by sad Commiauon puriuant 1o Conn.
Gen. 5131, § 462-56, 462-68¢ and 462681 (5) the Contracior agrees Lo provide the Commiision on Human fights And Dpportunitres with such inlormation reguested by the Commnuon, and permit
access 10 pertinent books, records and accounts, conCerning Lhe employment praclices and proced of the C 3 relate 10 the proviuons of ths sechion and seclion 462-56. If the Conraci s a
public works OALrAcL The CONLIaCIor agress and warrants that he will make gocd faith etfors 1o employ MUNDCTy business enterprres a3 subconLracion and wpalren of matenals on swch public works
projecia
(¢) Determination of the Contracior’s good faith efforts shall indlude, but shall not be imited 16 the following factors: The Contractor’s i cry and sut g polic and practices:
a'flrmlmmng recruilment and raining;: lech J assr = acti and wch other reasonable actrvities of efiort a5 the G SO My P ibe that are desig tomwe:he
par of ity busineis - in public works projecs.
(i The Contracior shall develop and maintain ad [T~ , i a manner prescribed by the Commasion, of 1ts good lasth etorts
() The Contractor shall indude the prowrion of subsecuon (b) of thii Seclion 1n cvery wbeoNLradl O pufthass order entered (nlod m order 1o Tulflll any abligation of a coALract with the State and such
p shall be gona 3100, dor of manudaciurer unlews exemoted by regulations or orders of the Commasion. The Coatractor shall take such acuon with respect 1o any such
wibccatrat o pnwdmeﬂ'deru 1he Commission may direct &5 a means of enforaing wch provmions induding sancuons for noncompliance in accordance with Conn. GerL Stal § 462-56; prowided. if
wch Tor mvolved tn, O is T d with, liug writh 3 subcontracion oF vendar i & reswlt of such direction by the C lon, the C mary req the State of Connecticut
10 enter Lo amy such ILGATION OF NEGOLALION BNOC Lhereld 10 protect the interests of the State and the State may 30 enter.
() The Contracior agrees 10 compiy with the regudation referred 1010 thrs Sexlion & they exrst o0 the date of this contract and as they may be adopled or amended irom Lme 10 Ume duning the term of
this 1and any dments
(g) The contracior agrees 10 the foll g proviss The 10¢ agrees and wartanls that in the periormance of the agreement such contractor will nol disoiminate of pefmit dafmminatusn
AQairst amy perion OF growp 0! persons on the grounds of sexual or ton, in any prohibited by the laws of the United States or of the state of Connecticut. and that employees are treated
when loyed withoul regard 10 Their serual orientation; The contracior agrees 1o provide each labor union or representative of sorken with whch such contracior has » colleciive bargaining
agr oc ather €1 or understanding and each verdor with wihich such contractor has 3 contra o understanding, 3 MOUCE 10 be provided by the : o0 human nghts and
m-ﬁmmgﬂsehb«mwwm iwe of the ¢ "% it wnder this secuon, and 1D post copees Of the notice in ] places availabie 10 employ and
for employment. the contratior ag 1o wply with each provislon of this section and with each regulation or relevant order lsued by 3aid commission puruant 1o Section 46a-56 of the

| : the agrees 10 provide the commisuon on human rights snd opportunities with such informat o d by the ion, and permul actems 10 pertinent books, records
araamumw-g|heemﬁo-pmwacuu:undpmczuuruntﬂemammwmemelmmuﬂm4hssﬁugmdsum
(b} The conuractor shall indude the provaions of the foreg Blfigmhlnw, b ©¢ purchase order entered mio in order 10 {ulfill any obligation of a contract with the state and such
o sorn shall be tending on a sub doc or manud, er unless oted by regulations or ordens of the i The shall take such scUON with respect 10 any such
mmumummhnmﬂmmrdumnamoi 1 g such pr o Suding sanclions for i in dance wlh section 46a-56 of the general statutes:
provided, il swch conUracior becomes invoived in, of is T ed with, itgation with a sub Tor of e uauﬂﬂmmmwﬂ\ewm the coAtractor may request the state of
Connecticut 10 ENter Mo afy such litigation or negotlation prior thereto 1o protect the interests of The state snd the state may 30 enter.

INSURANCE
“‘"mﬂ“‘ﬂW‘*hhvﬂ"mm:pedﬁeéln'I.Ns'gmuhnhenullunymﬁ-denl‘.Itmrlh:c{lhhllltylndlmoﬂm}ugxﬁuﬂenmﬂﬁng:etmmtmﬂlthemmbc
periormed 50 23 10 "save harmiews” the State of C seurt from any b bie cause 1 reg d, certicates of such insurance shall be filed with the cring State agency phior o the

performance of services.

STATE LIABILITY

The State of Connecuicut shall assume no liability for payment for sevvices under the terma of this sgreement untll the contractor is Notified that this ag has been d by the contracting
agensy and, if applicable. approved by the Otfice of Policy and Management (OPM) or the Department of Administrative Services (DAS) and by the ATtormey General of the State of Connecticut.




Eighteenth Amendment Agreement No. 12.15-01(03)

Section 1.(A) of Original Agreement No. 5.05-01(94), as amended,
is hereby further amended to include the work set forth in the
“Work Plan and Budget for Calendar Year 2004 for the Management of
the New England Transportation Consortium,” dated October 30,

2003, attached hereto as Enclosure T, and made a part hereof.

The last sentence of Section 3.(M) of Original Agreement No. 5.05-
01(94), as amended, is hereby deleted and the following is

substituted in lieu thereof:

“The total limiting amount shall not exceed Three Million
Three Hundred and Seventy—-Two Thousand Six Hundred and
Sixty-Nine Dollars and Thirty-Two Cents ($3,372,669.32) for

the ten (10) year contract period.”

All other provisions of Original Agreement No. 5.05-01(94), First
Amendment Agreement No. 12.02-01(94), Second Amendment Agreement
No. 12.14-01(95), Third Amendment Agreement No. 4.30-01(96),
Fourth Amendment Agreement No. 4.02-01(97), Fifth Amendment
Agreement No. 2.05-01(98), Sixth Amendment Agreement No. 5.28-
03(98), Seventh Amendment Agreement No. 1.06-02(99), Eighth
Amendment Agreement No. 12.02-02(99), Ninth Amendment Agreement
No. 5.01-03(00), Tenth Amendment Agreement No. 8.17-01(00),
Eleventh Amendment Agreement No. 12.15-03(00), Twelfth Amendment
Agreement No. 1.31-04(01), Thirteenth Amendment Agreement NoO.
10.23-01(01), Fourteenth Amendment Agreement No. 1.15-08(02),

Fifteenth Amendment Agreement No. 11.27-02(02), Sixteenth



Amendment Agreement No. 1.21-02(03) and 17th Amendment Agreement
No. 11.19-04(03), not specifically amended, deleted or revised

herein shall remain in full force and effect.



STATE GF CONNECTICUT
BY HIS EXCELLENCY
THOMAS J. MESKILL
GOVERNOR
EXECUTIVE ORDER NO. THREE

WHEREAS, sections 4-61d (b) and 4-114a of the 1969 supplement to the general statutes require nondiscrimination
clauses in state contracts and subcontracts for construction on public buildings, other public works and goods and services
and

WHEREAS, section 4-6le (c) of the 1969 supplement to the general statutes requires the labor department to
encourage and enforce compliance with this policy by both employers and labor unions, and to promote equal employment
opportunities, and

WHEREAS, the government of this state recognizes the duty and desirability of its leadership in providing
equal employment opportunity, by implementing these laws,

NOW, THEREFORE, I, THOMAS J. MESKILL, Governor of the State of Connecticut, acting by virtue of the authority
vested in me under section twelve of article fourth of the constitution of the state, as supplemented by section 3-1 of the
general statutes, do hereby ORDER and DIRECT, as follows, by this Executive Order:

1

The labor commissioner shall be responsible for the administration of this Order and shall adopt such regulations
as he deems necessary and appropriate to achieve the purposes of this Order. Upon the promulgation of this Order, the
commissioner of finance and control shall issue a directive forthwith to all state agencies, that henceforth all state con-
tracts and subcontracts for construction on public buildings, other public works and goods and services shall contain a pro-
vision rendering such contract or subcontract subject to this Order, and that such contract or subcontract may be cancelled,
terminated or suspended by the labor commissioner for violation of or noncompliance with this Order or state or federal laws
concerning nondiscrimination, notwithstanding that the labor commissioner is not a party to such contract or subcontract.

II

Each contractor having a contract containing the provisions prescribed in section 4-114a of the 1969 supplement
to the general statutes, shall file, and shall cause each of his subcontractors to file, compliance reports with the con-
tracting agency or the labor commissioner, as may be directed. Such reports shall be filed within such times and shall
contain such information as to employment policies and statistics of the contractor and each subcontractor, and shall be
in such form as the labor commissioner may prescribe. Bidders or prospective contractors or subcontractors may be required
to state whether they have participated in any previous contract subject to the provisions of this Order or any preceding
similar Order, and in that event to submit on behalf of themselves and their proposed subcontractors compliance reports
prior to or as an initial part of their bid or negotiation of a contract.

IIT

Whenever the contractor or subcontractor has a collective bargaining agreement or other contract or understanding
with a labor organization or employment agency as defined in section 31-122 of the general statutes, the compliance report
shall identify the said organization or agency and the contracting agency or the labor commissioner may require a compliance
report to be filed with the contracting agency or the labor commissioner, as may be directed, by such organization or agency,
signed by an authorized officer or agent of such organization or agency, with supporting information, to the effect that the
signer's practices and policies, including but not limited to matters concerning personnel, training, apprenticeship, member-
ship, grievance and representation, and upgrading, do not discriminate on grounds of race, color, religious creed, age, sex,
or national origin, or ancestry of any individual, and that the signer will either affirmatively cooperate in the implemen-
tation of the policy and provisions of this Order, or that it consents and agrees that recruitment, employment and the terms
and conditions of employment under the proposed contract shall be in accordance with the purposes and provisions of the Order.

Iv

The labor commissioner may by regulation exempt certain classes of contracts, subcontracts or purchase order
from the implementation of this Order, for standard commercial supplies or raw materials, for less than specified amounts
of money or numbers of workers or for subcontractors below a specified tier, The labor commissioner may also provide by
regulation for the exemption of facilities of a contractor which are in all respec s separate and distinct from activities
of the contractor related to the performance of the state contract, provided only that such exemption will not interfere
with or impede the implementation of this Order, and provided further, that in the absence of such an exemption, all faci-
lities shall be covered by the provisions of this Order.

v

Each contracting agency shall be primarily responsible for obtaining compliance with the regulations of the
labor commissioner with respect to contracts entered into by such agency or its contractors. All contracting agencies
shall comply with the regulations of the labor commissioner in discharging their primary responsibility for securing com-
pliance with the provisions of contracts and otherwise with the terms of this Order and of the regulations of the labor
commissioner issued pursuant to this Order. They are directed to cooperate with the labor commissioner and to furnish the
labor commissioner such information and assistance as he may require in the performance of his functions under this Order.
They are further directed to appoint or designate from among the personnel of each agency, compliance officers, whose
duty shall be to seek compliance with the objectives of this Order by conference, conciliation, mediation, or persuasion.

Vi

The labor commissioner may investigate the employment practices and procedures of any state contractor or sub-
contractor and the practices and policies Of any labor organization Or empioyment agency hereinabove described, relating
to employment under the state contract, as concerns nondiscrimination by such organization or agency as hereinabove des-
cribed, or the labor commissioner may initiate such investigation by the appropriate contract agency, to determine whether
or not the contractual provisions Wereinabove specified or statutes of the state respecting them have been violated. Such
investigation shall be conducted in accordance with the procedures estabiished by the labor commissioner and the investi-
gating agency shall report to the labor commissioner any action taken or recommended.

VII

The labor commissioner shall receive and investigate or cause to be investigated complaints by employees or
prospective employees of a state contractor or subcontractor or members or applicants for membership or apprenticeship
or training in a labor organization or employment agency hereinabove described, which allege discrimination contrary to the
contractual provisions specified hereinabove or state statutes requiring nondiscrimination in employment opportunity. If
this investigation is conducted for the labor rommissioner by a contracting agency, that agency shall report to the labor
commissioner what action has been taken or is recommended with regard to such complaints.




VIII

The labor commissioner shall use his best efforts, directly and through contracting agencies, other interested
federal, state and local agencies, contractors and all other available instrumentalities, including the commission on human
rights and opportunities, the executive committee on human rights and opportunities, and the apprenticeship council under
its mandate to provide advice and counsel to the labor commissioner in providing equal employment opportunities to all
apprentices and to provide training, employment and upgrading opportunities for disadvantaged woTrkers, in accordane with
section 31-51 (d) or the 1569 supplement to the general statutes, to cause any labor organization or any emplovment agency
whose members are engaged in work under government contracts or referring workers or providing Or supervising apprentice-
ship or training for or in the course of work under a state contract or subcontract to cooperate in the implementation
of the purposes of this Order. The labor commissioner shall in appropriate cases notify the commission on human rights
and opportunities or other appropriate state or federal agencies whenever it has reason to believe that the practices of
any such organization or agency violate equal employment opportunity requirements or state or federal law.

X

The labor commissioner or any agency officer or employee in the executive branch designated by regulation of
the labor commissioner may hold such hearings, public or private, as the labor commissioner may deem advisable for comp-
pliance, enforcement or educational purposes under this Qrder.

X

(a) The labor commissioner may hold or cause to be held hearings, prior to imposing ordering or recommending
the imposition of penalties and sanctions under this Order., No order for disbarment of any contractor from further state
contracts shall be made without affording the contractor an opportunity for a hearing, In accordance with such regulations
as the labor commissioner may adopt, the commissioner or the appropriate contracting agency may

(1) Publish or cause to be published the names of contractors or labor organizations or employment
agencies as hereinabove described which it has concluded have complied or failed to comply with
the provisions of this Order or the regulations of the labor commissioner in implementing this
Order.

(2) Recommend to the commission on human rights and opportunities that in cases in which there is
substantial or material violation or threat thereof of the contractual provision or related
state statutes concerned herein, appropriate proceedings be brought to enforce them, includ-
ing proceedings by the commission on its own motion under chapter 563 of the general statutes
and the enjoining, within the limitations of applicable law, of organizations, individuals or
groups who prevent directly or indirectly or seek to prevent directly or indirectly compliance
with the provisions of this Order.

(3) Recommend that criminal proceedings be brought under chapter 939 of the general statutes.

(4) Cancel, terminate, suspend or cause to be cancelled, terminated, or suspended in accordance
with law any contract or any portion or portions thereof for failure of the contractor or
subcontractor to comply with the nondiscrimination provisions of the contract. Contracts may
be cancelled, terminated, suspended absolutely or their continuance conditioned upon a pro-
gram for future compliance approved by the contracting agency.

(5) Provide that any contracting agency shall refrain from entering into any further contracts or
extensions or modifications of existing contracts with any contractor until he has satisfied
the labor commissioner that he has extablished and will carry out personnel and employment
policies compliant with this Order.

(6) Under regulations prescribed by the labor commissioner each contracting agency shall make
reasonable efforts within a reasonable period of time to secure compliance with the contract
provisions of this Order by methods of conference, conciliation, mediation or persuasion, before
other proceedings shall be instituted under this Order or before a state contract shall be can-
celled or terminated in whole or in part for failure of the contractor or subcontractor to com-
ply with the contract provisions of state statute and this Order.

(b) Any contracting agency taking any action authorized by this Order, whether on its own motion or as direc-
ted by the labor commissioner or pursuant to his regulations shall promptly notify him of such action. Whenever the labor
commissioner makes a determination under this Order, he shall promptly notify the appropriate contracting agency and other
interested federal, state and local agencies of the action recommended. The state and local agency or agencies shall take
such action and shall report the results thereof to the labor commissioner within such time as he shall specify.

X1

If the labor commissioner shall so direct, contracting agencies shall not enter into contracts with any bidder
or prospective contractor unless he has satisfactorily complied with the provisions of this Order, or submits a program for
compliance acceptable to the labor commissioner, or if the labor commissioner so authorizes, to the contracting agency.

XI1I

Whenever a contracting agency cancels or terminates a contract, or a contractor has been disbarred from further
government contracts because of noncompliance with the contract provisions with regard to nondiscrimination, the labor com-
missioner or the contracting agency shall rescind such disbarment, upon the satisfaction of the labor commissioner that the
contractor has purged himself of such noncompliance and will thenceforth carry out personnel and employment policies of non-
discrimination in compliance with the provision of this Order.

X111

The labor commissioner may delegate to any officer, agency or employee in the executive branch any function or
duty of the labor commissioner under this Order except authority to promulgate regulations of a genmeral nature.

XI1v

This Executive Order supplements the Executive Order issued on September 28, 1967. All regulations, orders, in-
structions, designations and other directives issued heretofore in these premises, including those issued by the heads of
various departments or agencies under or pursuant to prior order or statute, shall remain in full force §nd effect, unless
and until revoked or superseded by appropriate authority, to the extent that they are not inconsistent with this Order.

This Order shall become effective thirty days after the date of this Order.

Dated at Hartford, Connecticut, this 16th day of June, 1971, ’//t://’

QVERNOR



GUIDELINES AND RULES
OF STATE LABOR COMMISSIONER
IMPLEMENTING GOVERNOR'S EXECUTIVE
ORDER NO. THREE

SEC. 1. PERSONS AND FIRMS SUBJECT TO EXECUTIVE ORDER NO. THREE AND GUIDELINES AND RULES.

8. Every contractor, or subcontractor as defined in Sec. 2 hereof, supplier of goods or services,vendor,
bidder and prospective contractor or subcontractor, having ten or more employees as defined in Sec. 3 of these
Guidelines, having or entering into or bidding to enter into any type of contractual relationship with the State of
Comnecticut or any of its agencies, boards, commissions, departments or officers, and if the consideration, cost,
subject matter or value of the goods or services exceeds $5,000.00, shall be subject to the Governor's Executive
Order No. Three and these Guidelines and Rules.

b. A copy of the Governor's Executive Order No. Three and of these Guidelines and Rules shall be
available to each said contractor, subcontractor, supplier, vendor, bidder and prospective contractor and subcontractor,
and the said Executive Order No. Three and these Guidelines and Rules shall be incorporated by reference and made a
part of the contract, purchase order, agreement or document concerned. A copy of the Executive Order and of these
Guidelines and Rules shall be furnished to a contracting party or bidder on request.

¢. All persons, partnerships, associations, firms, corporations and other entities having less than ten
esployees as defined in Sec. 3 at the time of the bid and execution of the contract and continuing through the perfor-
mance of the contract are exempt from the provisions of the said Executive Order and these Guidelines and Rules., All
contracts, subcontracts, purchase orders and agreements wherein the consideration is $5,000.00 or less shall be exempt
froa Executive Order No. Three and from these Guidelines and Rules.

SEC. 2. SUBCONTRACTORS.

As used herein, subcomtractors are persons, partnerships, associations, firms or corporations or other
entities having contractual relationship with & contractor who in turn has a contract with the State of Connecticut or

any of its agencies, boards, commissions or departments. Subcontractors below this tier are exempt from the Executive
Order and from these Guidelines and Rules.

SEC. 3 EMPLOYEES.

As used herein, employees are persons working full or part-time irrespective of personnel classification
whose wages, salaries, or earnings are subject to the Federal Insurance Contribution Act and/or to Federal Withholding
Tax as a matter of law (whether in fact or not any actual withholding occurs in a given case), in an employee-employer
relationship at the time of bid, contract execution, or offer or acceptance, and/or during any time thereafter during
the existence of the performance period of the contract to the conclusion thereof.

SEC. 4, REPORTS.

2. Prior to the execution of the contract or prior to acceptance of a bid, as the case may be, the contrac-
tor, subcontractor, bidder or vendor shall file a report with the State Labor Commissioner, which report shall be complete
and contain all of the information therein prescribed. The report shall be on Form E.0. 3-1, a facsimile of which is
attached hereto and made a part hereof, or in lieu thereof the contractor, subcontractor, bidder or vendor shall submit a
detailed report containing all of the information required in Form E.Q. 3-1.

b. The Labor Commissioner may require the filing of additional reports prior to final payment or prior
to any renewal or extension of the contract and during the duration of the contract at such times as the Commissioner
may, in his discretion, from time to time deem necessary. The Labor Commissioner may require the filing of additional
information or reports, and the contractor, subcontractor, bidder or vendor shall furnish said information or reports
within the times prescribed by the Labor Commissioner,

c. The Labor Commissioner may, at his discretion, also require timely statistical reports on the number
of minority employees employed or to be employed in the performance of the contract, and the Labor Commissioner may de-
fine such minority groups or persoms,

d. Reports filed pursuant to these Guidelines and Rules in inplementation of Executive Order No. Three
are not public records subject to public inspection, but may be inspected only by federal and state officials having
jurisdiction and authority to investigate matters of this type. All federal and state agencies ewpowered by law to
investigate matters relating to Executive order No. Three shall have access to these reports for inspection or copying

during regular business hours.

e. Any person who wilfully, wantonly or through negligence destroys or permits to be destroyed, aiters or

allows to be altered after filing, any reports submitted in compliance herewith shall be subject to penalties as pre-
scribed by law.



SEC. S. MANDATORY CLAUSES IN DOCUMENTS.

a. All contracts shall contain the following provisions verbatim:

This contract is subject to the provisions of Executive Order No. Three of Governor Thomas J. Meskill
promulgated June 16, 1971 and, as such, this contract may be cancelled, terminated or suspended by

the state labor commissioner for violation of or nonconpliance with said Executive Order No. Three,

or any state or federal law concerning nondiscrimination, notwithstanding that the labor commissioner
is not a party to this contract. The parties to this contract, as part of the consideration hereof.
agree that said Executive Order No. Three is incorporated herein by reference and made a part hereof.
The parties agree to abide by said Executive Order and agree that the state labor commissioner shall
have continuing jurisdiction in respect to contract performance in regard to nondiscrimination, until
the contract is completed or terminated prior to completion.

The (contractor), (subcontractor), (bidder), (vendor) agrees, as part consideration hereof, that this
(order) (contract) is subject to the Guidelines and Rules issued by the state labor commissioner to im-
plement Executive Order No. Three, and that he will not discriminate in his employment practices or
policies, will file all reports as required, and will fully cooperate with the State of Connecticut
and the state labor commissioner.

These provisions are in addition to and not in lieu of other clauses required by law.*

* N.B. The above paragraphs contain requirements additional to those set forth in July 16, 1971
directive to state agencies.

b. Every purchase order or like form submitted by a vendor or bidder, as applicable shall contain
the following clause verbatim:

Vendor agrees, as part of the consideration hereof, that this order is subject to the provisions
of Executive Order No. Three and the Guidelines and Rules issued by the Labor Commissioner imple-
menting said Order as to nondiscrimination, and vendor agrees to comply therewith.

¢. Where preprinted contract forms have been prescribed by federal authority and the rules of the federal
agency prohibit the alteration thereof, the compliance officer of the State agency concerned shall submit to the Labor
Commissioner a suggested short form or addendum acceptable to the federal agency, and in such cases, after approval by
the Labor Commissioner, said clause may be substituted.

SEC. 6. COOPERATION OF STATE AGENCIES, BOARDS AND COMMISSIONS.

Every agency, board, commission and department of the State of Comnecticut shall cooperate with the Labor
Commissioner in the implementation of Executive Order No. Three and shall furnish such information and assistance as the
Labor Commissioner may from time to time request,

SEC. 7. INVESTIGATIONS, COMPLAINTS.

The Labor Commissioner may initiate an investigation upon receipt of a complaint alleging discrimination.
The Labor Commissioner may request that an investigation be conducted by the State agency which is the party to the
contract in question. Investigations shall be conducted in accordance with acceptable legal standards, safeguarding
the rights of all parties involved, and obtaining all of the relevant facts necessary for a complete determination of
the issues, If the Labor Commissioner is not satisfied with the investigation or any part thereof he may order it to
continue or to proceed further.

SEC. 8. HEARINGS.

The Labor Commissioner or officers designated by the heads of the State agencies, boards and commissions
may conduct hearings on complaints filed. Hearings shall be held only after a report of the complaint has been filed
with the Labor Commissioner and after a hearing on the complaint has been authorized or directed by the Labor Commission-
er. Hearings shall be conducted in accordance with the accepted principles of administrative law. All parties shall
be afforded the opportunity to a full, fair, impartial and complete hearing, the opportunity to examine and cross examine
witnesses and to be present at all sessions of the hearing. If any party is vulnerable to a charge of a violation of
the law, he shall be afforded the opportunity to procure counsel who may be present at the hearing.

SEC. 9. EQUAL EMPLOYMENT OPPORTUNITIES.

All State contracting agencies, employers, and labor unions shall use their best efforts to provide equal
employment opportunities to all apprentices and to provide training, employment and upgrading opportunities for dis-
advantaged workers in accordance with section 31-51(d) of the General Statutes,

SEC. 10. DUTIES OF CONTRACTING AGENCIES.

All State contracting agencies shall be responsible for compliance with said Executive Order and with all
state and federal laws relating to equal employment opportunities, All contracting agencies conducting investigations
for the Labor Commissioner pursuant to Executive Order No. Three and these Guidlines and Rules shall report to the Labor
Commissioner the action taken or recommended with regard to each complaint filed. Each officer of the executive depart-
ment, every commissioner, and each ex~cutive head of each State agency, board and commission in the executive branch of the
State government is expected to assume the responsibility of seeing to complete compliance with the Governor's Executive
Order No. Three and shall forth.ith -ak: steps to assure and guarantee that there shall be no discrimination within their
departments, agencies, boards or commissions in the performance of any state contract Or subcontract on the basis of race,
creed, color, sex, age, national origin .r national ancestry, or in any way in violation of any state or federal law re-
lating thereto

BY VIRTUE OF THE AUTHORITY VESTED IN ME PURSUANT TO EXECUTIVE ORDER NO THREE EFFECTIVE JULY 16, 1971, AND THE GENERAL
STATUTES OF CONNECTICUT

>
Dated at Wethersfield, Comnecticut this /? 4 day of ﬂ, , 1971. . A d LA

JACK A. FUSARI
LABOR COMMISSIONER



STATE OF CONNECTICUT

BY HIS EXCELLENCY
THOMAS J. MESXILL
GOVERNOR
EXECUTIVE ORDER NO. SEVENTEEN

WHEREAS, Section 31-237 of the General Statutes of Comnecticut 2s amended reguires the maintzining of the
established free services of the Connecticut State Employment Service to both employers and prospective employees and

WHEREAS, Section 31-5 of the General Statutes of Comnecticut reguires that no compensation or fee shall be
charged or received directly or indirectly for the services of the Connecticut State Employment Service and

WHEREAS, large numbers of our citizens who have served in the Armed Forces of our nation are returning to
civilian life in our state and seceking employment in civilian occupations and

WHEREAS, we owe g duty as well as gratitude to these returning veterans including the duty to find suitable
employment for them and

WHEREAS, many of our handicapped citizens are fully capable of employment and are entitled to be placed in
suitable employment and

WHEREAS, many of the citizens of our state who are unemployed are unaware of the job openings and employment
opportunities which do in fact exist in our state and

WHEREAS, notwithstanding the free services of the Connecticut State Employment Service, many of our Connecti-
cut employers do not use its free services or do not avail themselves fully of all of the services offered.

NOW, THEREFORE, I, THOMAS J. MESKILL, Governor of the State of Comnecticut, acting by virtue of the authority
vested in me under the fourth article of the Constitution of the State and in accordance with Section 3-1 of the General
Starutes, do hereby ORDER and DIRECT, as follows, by this Executive Order:

I

The Lzbor Commissioner shall be res'ponsible for the administration of this Order and shall do all acts necessary
and appropriate to achieve its purpose. Upon promulgation of this Order, the Commissioner of Finance and Control shall
issue a directive forthwith to 21l state agencies that henceforth all state contracts and subcontracts for comstruction on
public buildings, other public works and goods and services shall contain a provision rendering such contract or subcontract
subject to this Order, and that such contract or subcontract may be cancelled, terminated or suspended by the labor Commis-
sioner for violation of or noncompliance with this Order, notwithstanding that the Labor Commissioner is not a party to
such contract or subcontract.

II

Every contractor and subcontractor having a contract with the state or any of its agencies, boards, commissions,
or departments, every individual partnership, corporation, or business entity having business with the state or who or which
secks to do business with the state, and every bidder or prospective bidder who submits a bid or replies to an invitation
to bid on any state contract shell list all employment openings with the office of the Connecticut State Employment Service
in the area where the work is to be performed or where the services are to be rendered.

IIX

All state contracts shall contain a clause which shall be 2 condition of the contract that the contractor and
any subcontractor holding a contract directly under the contractor shall list all employment openings with the Cemnecticut
State Employment Service. The labor Commissioner mey allow exceptions to listings of cwployment openings which the contrac-
tor proposes to fill from within its organization from employees on the rolls of the contractor on the date of publication
of the invitation to bid or the date on which the public announcement was published or promulagated advising of the program

concerned. v
Each contracting agency aof the state shall be primarily responsible for obtaining compliance with this Executive
Order. Each contracting agency shall appoint oT designate from among its personnel one or more persons who shall be respon-
sible for compliance with the objectives of this Oxrder.
v
The labor Commissioner shall be and is hereby empowered to inspect the books, records, payroll and personmel data

of each individual or business entity subject to this Executive Order and may hold hearings or conferences, formal or infor-
mal, in pursuance of the duties and responsibilities hersunto delegated to the Labor Commissioner.
VI
The Labor Commissioner or any agency officer or employee in the executive branch designated by regulation of the
Labor Commissioner may hold such hearings, public or private, as the Labor Commissioner may dees advisable for compliance,
enforcement or educational purposes under this Order.
VII
(a) The lLabor Commissioner may hold or cause to be held hearings, prior to imposing, ordering, or recommending
the imposition of penalties and sanctions under this Order. In accordance herewith, the Commissioner or the appropriate
contracting agency may suspend, cancel, terminate, or cause to be suspended, cancelled, or terminated in accordance with
law any contract or any portion or portions thereof for failure of the contractor or subcontractor to comply with the list-
ing provisions of the contract. Contracts may be cancelled, terminated, suspended absclutely or their continuance condi-
tioned upon a program for future compliance approved by the contracting agency.

(®) Any contracting agency taking any action authorized by this Order, whether on its own motion or as d%rect:d
by the Labor Commissioner, shall promptly notify him of such action. Whenever the Labor Commissioner makes a detemm?ncn
under this Order, he shall promptly notify the appropriate contracting agency of the action recommended. The agency shall
report the results to the Labor Commissioner promptly.

VIII

If the Labor Commissioner shall so direct, cont-acting agencies shzll not enter inte contracts with any bidder

or prospective contractor unless he has satisfactorily complied with the provisions of this Order.

This Order shall become effective sixty days after the date of this Order.
Dated zt Hartford, Comnesticut, this 15th dey cf February, 1573,

— e /[ )Z""‘/’\/V

OVERKOR
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I. INTRODUCTION
The Work Plan presented herein is for the twelve-month period from January 1, 2004 —
December 31, 2004. It describes the principle activities to be undertaken for the
management of the New England Transportation Consortium.

II. WORKPLAN
The following is a description of the principle activities to be undertaken:

Meetings:
Necessary arrangements will be made for all meetings of the Policy Committee,

Advisory Committee and Technical Committees as stipulated in the NETC
Memorandum of Understanding and the NETC Policies and Procedures.

All meetings of the Policy and Advisory Committees will be attended and the minutes
of these meeting will be recorded and distributed. Additional meetings will be
arranged as required.

Inter-Committee Communication:

Working through the chairpersons of the respective committees, formal
communications between the NETC committees (Policy, Advisory, and Technical
Committees) will be facilitated.

Other Communication:

Contact will be maintained with the state universities, research institutions, TRB,
NCHRP, and with other state or federal entities associated and/or involved with the
NETC through appropriate means of communication including travel to conferences
and meetings.

Monitoring The Research Program:

The program's research projects will be monitored through the review of the principal
investigators' quarterly progress reports with input from the Technical Committees and
the Advisory Committee. The Advisory and Policy Committees will be advised as
appropriate. Project invoices will be reviewed for accuracy and consistency with the
progress of the project. An appropriate recommendation will be made to the Lead
Agency regarding payment of the invoice.

Reports:
Quarterly and Annual reports on administrative and financial activities will be

compiled and disseminated as indicated in the NETC Policies and Procedures Manual.

Problem Statements And Requests For Proposals:

Research Proposals, incorporating Scopes of Work developed by the Technical
Committees from Research Problem Statements approved by the Advisory and Policy
Committees, will be solicited through RFPs issued to selected universities and research
institutions.

NETC Wk PIn 04
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Execution of Research Project Agreements:

Information will be provided to the NETC Lead Agency, the Connecticut Department
of Transportation's Office of Research and Materials, to assist in the preparation of
agreements for approved research projects.

Monitor The Progress of Research Projects:

Research projects will be monitored in regard to progress reports, billings and final
reports. Arrangements will be made for the dissemination of the results of completed
projects as appropriate.

Technology Transfer Activities:

Technology transfer activities will be coordinated and arranged including:
workshops/conferences, and presentation of the NETC display at the annual AASHTO
and NASTO meetings and other conferences.

The NETC biannual newsletter will continue to be produced in website-based-
electronic and hard copy versions.

NETC Consortium World Wide Web Site:
The Consortium's world wide web site will be updated annually.

New Initiative:
An informational brochure describing the Consortium will be developed for
dissemination.
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NETC BUDGET

MANAGEMENT OF THE NEW ENGLAND TRANSPORTATION CONSORTIUM
CALENDAR YEAR 2004
October 30, 2003
2003
2003 ANTICIPATED 2004
ITEM BUDGET A EXPENDITURES @ BUDGET
SALARIES:

- G. McCarthy (Coordinator); % Effort = 100% $36,546 $33,734 $35,084

- L. Mather (Financial); % Effort = 20% $7,820 $7,820 $7,976

- N. Sanders (Secretarial); % Effort = 40% $16,264 $16,264 $17,077

- D. Barrett (Webmaster); % Effort = 24% $8,240 $8,240 $8,405

Total Salaries $68,870 $66,058 $68,542
FRINGES:

- Coordinator: 8% for 2003; 10% for 2004 $2,924 $2,680 $3,508

- Mather: 42% for 2003; 48% for 2004 $3,285 $3,425 $3,829

- Sanders: 42% for 2003; 48% for 2004 $6,831 $7,123 $8,197

- Barrett: 29% for 2003; 32% for 2004 $2,390 $2,434 $2,690

Total Fringes $15,429 $15,661 $18,224
SUPPLIES (office supplies, copying): $3,600 $4,200 $4,500
EQUIPMENT: $0 $0 $0
TRAVEL:

Out of State:

- Coordinator (AASHTO, NASTO) $3,000 $4,000 $4,000

- Technical Committee Chairpersons $1,250 $0 $0

In State:

- Coordinator (Video Conferences at FHWA-CT) $0 $0 $100

Total Travel $4,250 $4,000 $4,100
CONTRACTUALS (OTHER DIRECT):

Postage $2,900 $2,300 $2,500

Telephone $1,500 $1,500 $2,000

Printing:

- NETC Brochure $1,500 $0 $1,500

Car Rental (UConn Motor Pool) $500 $500 $500

Tech. Transfer Activities (Workshops., NETC Exhibit) $5,000 $3,000 $3,000

Other Contractuals (software, repairs, misc. printing, etc) $0 $700 $700

Total Contractuals (Other Direct) $11,400 $8,000 $10,200
TOTAL DIRECT $103,549 $97,920 $105,566
INDIRECT:

@ 20% of Total Direct Costs $20,710 $19,584 $21,113
GRAND TOTAL $124,259 $117,504 $126,679
BUDGET EXPLANATION:

a. Salaries:
Coordinator:
- 2003 anticipated salary expenditure is less than the 2003 budgeted salary. State of Connecticut rules prohibit retirees from working more than 840 hours/year.
The 2003 budgeted salary for the Coordinator was based on 910 hours whereas the anticipated expenditures are based on 810 hours.
- 2004 budgeted salary = +4% vs. 2003 anticipated salary expenditure
Sanders:
- 2004 budgeted salary = +4.9% vs. the 2003 budgeted salary and 2003 anticipated salary expenditure. The 2004 budgeted salary allows for a retroactive
increase anticipated in the pending collective bargaining agreement for secretarial staff for FY(03-04).
Mather, Barrett:
- 2004 budgeted salary = +2% vs. 2003 budgeted salary and 2003 anticipated salary expenditure. The FY 2004 wage freeze, for these positions,
ends 6/30/04 per the collective bargaining agreement.
b. Fringe Rates:
- Fringe rates increased for the 2004 fiscal year. These rates are set by the University.
c. Supplies :
- 2004 budgeted supplies = +$300 vs. 2003 anticipated expenditures
d. Travel: In State Travel - Coordinator:
- This is a new budget line item. It provides for the Coordinator's travel to the FHWA-CT office for Technical Committee video conference meetings via personal
auto.
e. Contractuals:
- Printing - NETC Brochure: $1500 was included in the 2003 budget for preparation of an NETC brochure. The brochure was not prepared in 2003. It will be
prepared in 2004.
- Car Rental (UConn Motor Pool): Provides for the Coordinator's travel to NETC meetings via University owned vehicle.
f. Grand Total:

.~ 2004 Budget Grand Total = +1.9% vs. 2003 Budget Grand Total and +7.7% vs. 2003 Anticipated Expenditures.
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