PERSONAL SERVICE AGREEMENT
CO-802A REV. 2/2000 (Electronic Version)

1. PREPARE 5 COPIES.

STATE OF CONNECTICUT
OFFICE OF THE STATE COMPTROLLER
ACCOUNTS PAYABLE DIVISION

2. THE STATE AGENCY AND THE CONTRACTOR AS LISTED BELOW HEREBY ENTER INTO AN AGREEMENT
SUBJECT TO THE TERMS AND CONDITIONS STATED HEREIN ANDIOR ATTACHED HERETO AND SUBJECT TO 7th

THE PROVISIONS OF SECTION 4-88 OF THE CONNECTICUT GENERAL STATUTES AS APPLICABLE.
3, ACCEPTANCE OF THIS CONTRACT IMPLIES CONFORMANCE WITH TERMS AND CONDITIONS SET
FORTH AT SHEET 2 OF THIS FILE, AS ATTACHED HERETO AND INCORPORATED BY REFERENCE.

{2) IDENTIFICATION NO.
P.S.# 4468

i [ oriGINAL AMENDMENT

(4) ARE YOU PRESENTLY

(3) CONTRACTOR NAME
YES
ASTATEEMPLOYEE? L KO

CONTRACTOR University of Connecticut
CONTRACTOR ADDRESS Connecticut Transpanatlan Institute CONTRACTOR FEIN / SSN - SUFFIX
Box U-37, Storrs, CT 06269 000007301
==STATE {5) AGENCY NAME AND ADDRESS (6) AGENCY NO.
AGENCY CT Department of Transportation, 2800 Beriin Trnpk., Newington, CT 06131-7546 5000
CONTRACT (7) DATE (FROM) THROUGH (T0) (8) INDICATE T
PERIOD 6/1/94 | 6/30/06 [ MaSTER AGREEMENT  [[] CONTRACT AWARD  NO._6.03-07(05) B nermier
CANCELLATION THIS AGREEMENT SHALL REMAIN IN FULL FORCE AND EFFECT FOR THE ENTIRE TERM OF THE CON'I-‘RACT (9)REQUIRED NO. OF DAYS WRITTEN NOTICE:
CLAUSE PERIOD STATED ABOVE UNLESS CANCELLED BY THE STATE AGENCY, BY GIVING THE CONTRACTOR WRITTEN 60
NOTICE OF SUCH INTENTION [‘F!Egglﬂgg %Yg NgTICE §PEC1FIED AT Rig—! T}
(10) CONTRACTOR AGREES TO: (Include special provisions - Attach additional blank sheels if necessary.)
COMPLETE
DESCRIPTION Further Amend Original Personal Service Agreement No. 5.10-03(94), as amended by First Amendment Agreement No. 4.26-
OF SERVICE 04(00), Second Amendment Agreement No. 4.27-03(01), Third Amendment Agreement No. 4.08-04(02), Fourth Amendment
Agreement No. 8.06-02(02), Fifth Amendment Agreement No. 5.14-03(03) and Sixth Amendment Agreement No. 6.01-03(04) to
extend the term of the research study from June 30, 2005, to June 30, 20086, to conduct the work activities specified in Section 1.(A)
of Original Agreement No. 5.10-03(94) for FYO0S6 for a research study of a network of continuous computer-based bridge monitoring
systems throughout the State of Connecticut.
(See attached sheets and specified attachments.)
{11) PAYMENT TO BE MADE UNDER THE FOLLOWING SCHEDULE UPON RECEIPT OF PROPERLY EXECUTED AND APPROVED INVOICES.
Maximum payment is revised from $1,421,985, to $1,597,985, an increase of $176,000. Payment shall be in
COST AND accordance with the provisions of Sections 2.(C), 2.(D), 3.(B), 3.(C) and 3.(D) of Original Agreement No. 5.10-03(94),
’CHEDULE OF
as amended.
PAYMENTS

—_—— ———— ———
"} ACT. CD. |(13) DOC. TYPE |(14) COMM. TYPE [(15) LSE. TYPE |(16) ORIG. AGCY. |(17) DOCUMENT NO. (18) COMM. AGCY. |(19) COMM. NO. |(20) VENDOR FEIN / SSN - SUFFIX
5400
) COMMITTED AMOUNT (22) OBLIGATED AMOUNT (23) CONTRACT PERIOD (FROMTO)
6/1/94 to 6/30/06

—_— — — —— T

) ACT. (25) COMM. (26) (27) COMM. COST CENTER _|(29) AGENCY TAIL (33)

cD. LINE NO. COMMITTED AMOUNT AGENCY FUND SID OBJECT (30) FUNCTION |(31) ACTIVITY  |(32)EXTENSION FY.

individual entening into a Personal Service Agreement with the State of C ticut is tracting under a “work-for-hire” amangement. As such, the indvidual is

independent contractor, and does not salisfy the characteristics of an empioyee under the common law rules for determining the employerfemployee relationship

ntemal Revenue Code Section 3121 (d) (2). Individuals performing services as independent contractors are not employees of the State of Connecticut and are
ponsibie themselives for payment ot all State and local income taxes, tederal income taxes and Federal Insurance Contribution Act (FICA) taxes.

(34) ConnDOT 13b-10
ACCEPTANCES AND APPROVALS STATUTORY AUTHORITY University 10a-104 and 10a-108
TITLE Carol Welt, Ph.D. |oate ~ 4=~
Executive Director and Assistant Vice Provost for Research
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TERMS/CONDITIONS
EXECUTIVE ORDERS

This contract is subject to the provisions of Executive Order No. Three of Governor Thomas J. Meskill promulgated June 16, 1971, and, as such, this contract may be

canceled, terminated or suspended by the State Labor Commissioner for violation of or noncompliance with said Executive Order No. Three, or any state or federal law
concerning nondiscrimination, notwithstanding that the Labor Commissioner is not a party to this contract. The parties to this contract, as part of the consideration hereof,

agree that said Executive Order No. Three is incorporated herein by reference and made a party hereof. The parties agree to abide by said Executive Order and agree that

the State Labor Commissioner shall have continuing jurisdiction in respect to contract performance in regard to nondiscrimination, until the contract is completed or terminated
prior to completion. The contractor agrees, as part consideration hereof, that this contract is subject to the Guidelines and Rules issued by the State Labor Commissioner to
implement Executive Order No. Three, and that he will not discriminate in his employment practices or policies, will file all reports as required, and will fully cooperate with the
State of Connecticut and the State Labor Commissioner. This contract is also subject to provisions of Executive Order No. Seventeen of Governor Thomas J. Meskill
promulgated February 15, 1973, and, as such, this contract may be canceled, terminated or suspended by the contracting agency or the State Labor Commissioner for

violation of or noncompliance with said Executive Order No. Seventeen, notwithstanding that the Labor Commissioner may not be a party to this contract. The parties to this
contract, as part of the consideration hereof, agree that Executive Order No. Seventeen is incorporated herein by reference and made a part hereof. The parties agree to

abide by said Executive Order and agree that the contracting agency and the State Labor Commissioner shall have joint and several continuing jurisdiction in respect to
contract performance in regard to listing all employment openings with the Connecticut State Employment Service. This contract is also subject to provisions of Executive
Order No. Sixteen of Governor John G. Rowland promulgated August 4, 1999, and, as such, this contract may be cancelled, terminated or suspended by the contracting agency
of the State Labor Commissioner for violation of or noncompliance with said Executive Order No. Sixteen, notwithstanding that the Labor Commissioner may not be a party to
this contract. The parties to this contract, as part of the consideration hereof, agree that Executive Order No. Sixteen is incorporated herein by reference and made a part hereof.
The parties agree to abide by said Executive Order and agree that the contracting agency and the State Labor Commissioner shall have joint and several continuing jurisdiction
in respect to contract performance in regard to listing all employment openings with the Connecticut State Employment Service.

I. NON-DISCRIMINATION

(a). For the purposes of this section, "minority business enterprise” means any small contractor or supplier of materials fifty-one percent or more of the capital stock, if any, or
assets of which is owned by a person or persons: (1) who are active in the daily affairs of the enterprise; (2) who have the power to direct the management and policies of the
enterprise; and (3) who are members of a minority, as such term is defined in subsection (a) of Conn. Gen. Stat. subsection 32-9n; and "good faith" means that degree of
diligence which a reasonable person would exercise in the performance of legal duties and obligations. "Good faith efforts" shall include, but not be limited to, those
reasonable initial efforts necessary to comply with statutory or regulatory requirements and additional or substituted efforts when it is determined that such initial efforts will not
be sufficient to comply with such requirements.

For purposes of this Section, "Commission” means the Commission on Human Rights and Opportunities.

For purposes of this Section, "Public works contract" means any agreement between any individual, firm or corporation and the state or any political subdivision of the
state other than a municipality for construction, rehabilitation, conversion, extension, demolition or repair of a public building, highway or other changes or improvements in
real property, or which is financed in whole or in part by the state, including but not limited to, matching expenditures, grants, loans, insurance or guarantees.

(b) (1) The Contractor agrees and warrants that in the performance of the contract such Contractor will not discriminate or permit discrimination against any person or group of
persons on the grounds of race, color, religious creed, age, marital status, national origin, ancestry, sex, mental retardation or physical disability, including, but not limited to
blindness, unless it is shown by such Contractor that such disability prevents performance of the work involved, in any manner prohibited by the laws of the United States or of
the State of Connecticut. The Contractor further agrees to take affirmative action to insure that applicants with job related qualifications are employed and that employees are
treated when employed without regard to their race, color, religious creed, age, marital status, national origin, ancestry, sex, mental retardation, or physical disability,
including, but not limited to, blindness unless it is shown by the Contractor that such disability prevents performance of the work involved; (2) the Contractor agrees, in all
solicitations or advertisements for employees placed by or on behalf of the Contractor, to state that it is an "affirmative action - equal opportunity employer" in accordance with
regulations adopted by the Commission; (3) the Contractor agrees to provide each labor union or representative of workers with which the Contractor has a collective
bargaining agreement or other contract or understanding and each vendor with which the Contractor has a contract or understanding, a notice to be provided by the
Commission, advising the labor union or workers' representative of the Contractor's commitments under this section and to post copies of the notice in conspicuous places
available to employees and applicants for employment; (4) the Contractor agrees to comply with each provision of this section and Conn. Gen. Stat. subsections 46a-68e and
46a-68f and with each regulation or relevant order issued by said Commission pursuant to Conn. Gen. Stat. subsections 46a-56, 46a-68e and 46a-68f; (b) the Contractor
agrees to provide the Commission on Human Rights and Opportunities with such information requested by the Commission, and permit access to pertinent books, records
and accounts, concerning the employment practices and procedures of the Contractor as relate to the provisions of this section and section 46a-56. If the Contract is a public
works contract, the contractor agrees and warrants that he will make good faith efforts to employ minority business enterprises as subcontractors and suppliers of materials on
such public works projects.

c. Determination of the Contractor's good faith efforts shall include, but shall not be limited to, the following factors: The Contractor's employment and subcontracting policies,
patterns and practices; affirmative advertising, recruitment and training; technical assistance activities and such other reasonable activities or efforts as the Commission may
prescribe that are designed to ensure the participation of minority business enterprises in public works projects.

d. The Contractor shall develop and maintain adequate documentation, in a manner prescribed by the Commission, of its good faith efforts.

e. The Contractor shall include the provisions of subsection (b) of this Section in every subcontract or purchase order entered into in order to fulfill any obligation of a contract
with the State and such provisions shall be binding on a subcontractor, vendor or manufacturer unless exempted by regulations or orders of the Commission. The Contractor
shall take such action with respect to any such subcontract or purchase order as the Commission may direct as a means of enforcing such provisions including sanctions for
noncompliance in accordance with Conn. Gen. Stat. subsection 46a-56; provided, if such contractor becomes involved in, or is threatened with, litigation with a subcontractor
or vendor as a result of such direction by the Commission, the Contractor may request the State of Connecticut to enter into any such litigation or negotiation prior thereto to
protect the interests of the State and the State may so enter.

f. The Contractor agrees to comply with the regulations referred to in this Section as they exist on the date of this contract and as they may be adopted or amended from time
to time during the term of this contract and any amendments thereto.

g. The Contractor agrees to follow the provisions: The contractor agrees and warrants that in the performance of the agreement such contractor will not discriminate or permit
discrimination against any person or group of persons on the grounds of sexual orientation, in any manner prohibited by the laws of the United States or of the State of
Connecticut, and that employees are treated when employed without regard to their sexual orientation; the contractor agrees to provide each labor union or representative of
workers with which such contractor has a collective bargaining agreement or other contract or understanding and each vendor with which such contractor has a contract or
understanding, a notice to be provided by the Commission on Human Rights and Opportunities advising the labor union or workers' representative of the contractor's
commitments under this section, and to post copies of the notice in conspicuous places available to employees and applicants for employment; the contractor agrees to
comply with each provision of this section and with each regulation or relevant order issued by said commission pursuant to Section 46a-56 of the general statutes; the
contractor agrees to provide the Commission on Human Rights and Opportunities with such information requested by the commission, and permit access to pertinent books,
records and accounts, concerning the employment practices and procedures of the contractor which relate to the provisions of this section and Section 46a-56 of the general
statutes.

h. The Contractor shall include the provisions of the foregoing paragraph in every subcontract or purchase order entered into in order to fulfill any obligation of a contract with
the state and such provisions shall be binding on a subcontractor, vendor or manufacturer unless exempted by regulations or orders of the commission. The contractor shall
take such action with respect to any such subcontract or purchase order as the commission may direct as a means of enforcing such provisions including sanctions for
noncompliance in accordance with Section 46a-56 of the general statutes; provided, if such contractor becomes involved in, or is threatened with, litigation with a
subcontractor or vendor as a result of such direction by the commission, the contractor may request the State of Connecticut to enter into any such litigation or negotiation
prior thereto to protect the interests of the state and the state may so enter.

INSURANCE

The contractor agrees that while performing services specified in this agreement he shall carry sufficient insurance (liability and/or other) as applicable according to the nature
of the service to be performed so as to "save harmless" the State of Connecticut from any insurable cause whatsoever. If requested, certificates of such insurance shall be
filed with the contracting State agency prior to the performance of services.

STATE LIABILITY

The State of Connecticut shall assume no liability for payment for services under the terms of this agreement until the contractor is notified that this agreement has been

accepted by the contracting agency and, if applicable, approved by the Office of Policy and Management (OPM) or the Department of Administrative Services (DAS) and by
the Attorney General of the State of Connecticut.



Seventh Amendment Agreement No. 6.03-07(05)

Seventh Amendment Agreement to Original Agreement No. 5.10-03(94) for a Research Agreement
for the Establishment of Continuous Computer-Based Bridge-Monitoring Systems in the State

of Connecticut

1. Section 1.(A) of Original Agreement No. 5.10-03(94), as amended, is hereby deleted

and the following is substituted in lieu thereof:

“(A) Complete all work activities stipulated in the Work Plan, which was
attached to Original Agreement No. 5.10-03(94) as Attachment A, for a
total of twelve (12) years and one (1) month from June 1, 1994, through

June 30, 2006.”

2. Section 3.(A) of Original Agreement No. 5.10-03(94), as amended, is hereby deleted

and the following is substituted in lieu thereof:

“(A) The term of this Agreement shall be twelve (12) years and one (1) month,

from June 1, 1994, through June 30, 2006.”

3. Section 3.(M) of Original Agreement No. 5.10-03(94), as amended, is

hereby deleted and the following is substituted in lieu thereof:

“(M) Funding
Under the terms of this Agreement, it is agreed that the estimated cost
of the work herein shall not exceed the total amount specified in the
Budget contained in the Work Plan for Original Agreement No. 5.01-03(94)
($807,200) plus the 2001-2002 Budget ($142,200), attached hereto as
Attachment B, and made a part hereof, plus the 2002-2003 Budget

($149,136), attached hereto as Attachment C, and made a part hereof,



plus the 2003-2004 Budget ($157,100), attached hereto as Attachment D,
and made a part hereof, plus the 2004-2005 Budget ($166,349), attached
hereto as Attachment E, and made a part hereof, plus the 2005-2006
Budget ($176,000), attached hereto as Attachment F, and made a part
hereof, for a total limiting value of $1,597,985 [i.e., One Million and
Five Hundred and Ninety-Seven Thousand and Nine Hundred and Eighty-Five
Dollars ($1,597,985)] for the twelve (12) year and one (1) month
contract period. ConnDOT funds, subject to budget limitations, will be
used to pay actual costs incurred under this Agreement, subject to

audit.”

4. The first paragraph of Section 3.(0) of Original Agreement No. 5.10-
03(94), as amended, attached to and made a part of the Original
Agreement is hereby deleted and the following is substituted in lieu

thereof:

“The University hereby acknowledges and agrees to comply with the policies
enumerated in “Connecticut Department of Transportation Policy Statement No.
F&A-10 Subject: Code of Ethics Policy”, February 8, 2005, a copy of which is

attached hereto and made a part thereof.”

5. This Agreement shall be governed, interpreted and construed under and in accordance
with the laws of the State of Connecticut, whether or not its conflict of laws
principles would dictate otherwise. This Agreement shall be deemed to have been

made 1In Hartford, Connecticut.

The University irrevocably consents with respect to any claims or remedies at law or
in equity, arising out of or in connection with this Agreement to the jurisdiction
of the Connecticut Superior Court (except as otherwise required by law or that
Agreement), and, with respect to any claim between the Parties, to venue in Judicial

District of Hartford-New Britain at Hartford or the United States Federal Court,



District of Connecticut, and irrevocably waives any objections that it may have to
such jurisdiction on the grounds of lack of personal jurisdiction of such court or
the laying of venue of such court or on the basis of forum non conveniens or
otherwise. Nothing herein shall be construed to waive any of the State’s

immunities.

This University agrees that the sole and exclusive means for the presentation of any
claim against the State arising from or in connection with this Agreement shall be
in accordance with Chapter 53 of the Connecticut General Statutes (Claims against
the State) and the University further agrees not to initiate legal proceedings in
any State or Federal Court in addition to, or in lieu of, said Chapter 53

proceedings.

All other provisions of Original Agreement No. 5.10-03(94), as amended by First
Amendment Agreement No. 4.26-04(00), Second Amendment Agreement No. 4.27-03(01),
Third Amendment Agreement No. 4.08-04(02), Fourth Amendment Agreement No. 8.06-
02(02), Fifth Amendment Agreement No. 5.14-03(03) and Sixth Amendment Agreement NoO.
6.01-03(04), not specifically amended, deleted or revised herein, shall remain in

full force and effect.



STATE GF CONNECTICUT
BY HIS EXCELLENCY
THOMAS J. MESKILL
GOVERNOR
EXECUTIVE ORDER NO. THREE

WHEREAS, sections 4-61d (b) and 4-114a of the 1969 supplement to the general statutes require nondiscrimination
clauses in state contracts and subcontracts for construction on public buildings, other public works and goods and services
and

WHEREAS, section 4-6le (c) of the 1969 supplement to the general statutes requires the labor department to
encourage and enforce compliance with this policy by both employers and labor unions, and to promote equal employment
opportunities, and

WHEREAS, the government of this state recognizes the duty and desirability of its leadership in providing
equal employment opportunity, by implementing these laws,

NOW, THEREFORE, I, THOMAS J. MESKILL, Governor of the State of Connecticut, acting by virtue of the authority
vested in me under section twelve of article fourth of the constitution of the state, as supplemented by section 3-1 of the
general statutes, do hereby ORDER and DIRECT, as follows, by this Executive Order:

1

The labor commissioner shall be responsible for the administration of this Order and shall adopt such regulations
as he deems necessary and appropriate to achieve the purposes of this Order. Upon the promulgation of this Order, the
commissioner of finance and control shall issue a directive forthwith to all state agencies, that henceforth all state con-
tracts and subcontracts for construction on public buildings, other public works and goods and services shall contain a pro-
vision rendering such contract or subcontract subject to this Order, and that such contract or subcontract may be cancelled,
terminated or suspended by the labor commissioner for violation of or noncompliance with this Order or state or federal laws
concerning nondiscrimination, notwithstanding that the labor commissioner is not a party to such contract or subcontract.

II

Each contractor having a contract containing the provisions prescribed in section 4-114a of the 1969 supplement
to the general statutes, shall file, and shall cause each of his subcontractors to file, compliance reports with the con-
tracting agency or the labor commissioner, as may be directed. Such reports shall be filed within such times and shall
contain such information as to employment policies and statistics of the contractor and each subcontractor, and shall be
in such form as the labor commissioner may prescribe. Bidders or prospective contractors or subcontractors may be required
to state whether they have participated in any previous contract subject to the provisions of this Order or any preceding
similar Order, and in that event to submit on behalf of themselves and their proposed subcontractors compliance reports
prior to or as an initial part of their bid or negotiation of a contract.

IIT

Whenever the contractor or subcontractor has a collective bargaining agreement or other contract or understanding
with a labor organization or employment agency as defined in section 31-122 of the general statutes, the compliance report
shall identify the said organization or agency and the contracting agency or the labor commissioner may require a compliance
report to be filed with the contracting agency or the labor commissioner, as may be directed, by such organization or agency,
signed by an authorized officer or agent of such organization or agency, with supporting information, to the effect that the
signer's practices and policies, including but not limited to matters concerning personnel, training, apprenticeship, member-
ship, grievance and representation, and upgrading, do not discriminate on grounds of race, color, religious creed, age, sex,
or national origin, or ancestry of any individual, and that the signer will either affirmatively cooperate in the implemen-
tation of the policy and provisions of this Order, or that it consents and agrees that recruitment, employment and the terms
and conditions of employment under the proposed contract shall be in accordance with the purposes and provisions of the Order.

Iv

The labor commissioner may by regulation exempt certain classes of contracts, subcontracts or purchase order
from the implementation of this Order, for standard commercial supplies or raw materials, for less than specified amounts
of money or numbers of workers or for subcontractors below a specified tier, The labor commissioner may also provide by
regulation for the exemption of facilities of a contractor which are in all respec s separate and distinct from activities
of the contractor related to the performance of the state contract, provided only that such exemption will not interfere
with or impede the implementation of this Order, and provided further, that in the absence of such an exemption, all faci-
lities shall be covered by the provisions of this Order.

v

Each contracting agency shall be primarily responsible for obtaining compliance with the regulations of the
labor commissioner with respect to contracts entered into by such agency or its contractors. All contracting agencies
shall comply with the regulations of the labor commissioner in discharging their primary responsibility for securing com-
pliance with the provisions of contracts and otherwise with the terms of this Order and of the regulations of the labor
commissioner issued pursuant to this Order. They are directed to cooperate with the labor commissioner and to furnish the
labor commissioner such information and assistance as he may require in the performance of his functions under this Order.
They are further directed to appoint or designate from among the personnel of each agency, compliance officers, whose
duty shall be to seek compliance with the objectives of this Order by conference, conciliation, mediation, or persuasion.

Vi

The labor commissioner may investigate the employment practices and procedures of any state contractor or sub-
contractor and the practices and policies Of any labor organization Or empioyment agency hereinabove described, relating
to employment under the state contract, as concerns nondiscrimination by such organization or agency as hereinabove des-
cribed, or the labor commissioner may initiate such investigation by the appropriate contract agency, to determine whether
or not the contractual provisions Wereinabove specified or statutes of the state respecting them have been violated. Such
investigation shall be conducted in accordance with the procedures estabiished by the labor commissioner and the investi-
gating agency shall report to the labor commissioner any action taken or recommended.

VII

The labor commissioner shall receive and investigate or cause to be investigated complaints by employees or
prospective employees of a state contractor or subcontractor or members or applicants for membership or apprenticeship
or training in a labor organization or employment agency hereinabove described, which allege discrimination contrary to the
contractual provisions specified hereinabove or state statutes requiring nondiscrimination in employment opportunity. If
this investigation is conducted for the labor rommissioner by a contracting agency, that agency shall report to the labor
commissioner what action has been taken or is recommended with regard to such complaints.




VIII

The labor commissioner shall use his best efforts, directly and through contracting agencies, other interested
federal, state and local agencies, contractors and all other available instrumentalities, including the commission on human
rights and opportunities, the executive committee on human rights and opportunities, and the apprenticeship council under
its mandate to provide advice and counsel to the labor commissioner in providing equal employment opportunities to all
apprentices and to provide training, employment and upgrading opportunities for disadvantaged woTrkers, in accordane with
section 31-51 (d) or the 1569 supplement to the general statutes, to cause any labor organization or any emplovment agency
whose members are engaged in work under government contracts or referring workers or providing Or supervising apprentice-
ship or training for or in the course of work under a state contract or subcontract to cooperate in the implementation
of the purposes of this Order. The labor commissioner shall in appropriate cases notify the commission on human rights
and opportunities or other appropriate state or federal agencies whenever it has reason to believe that the practices of
any such organization or agency violate equal employment opportunity requirements or state or federal law.

X

The labor commissioner or any agency officer or employee in the executive branch designated by regulation of
the labor commissioner may hold such hearings, public or private, as the labor commissioner may deem advisable for comp-
pliance, enforcement or educational purposes under this Qrder.

X

(a) The labor commissioner may hold or cause to be held hearings, prior to imposing ordering or recommending
the imposition of penalties and sanctions under this Order., No order for disbarment of any contractor from further state
contracts shall be made without affording the contractor an opportunity for a hearing, In accordance with such regulations
as the labor commissioner may adopt, the commissioner or the appropriate contracting agency may

(1) Publish or cause to be published the names of contractors or labor organizations or employment
agencies as hereinabove described which it has concluded have complied or failed to comply with
the provisions of this Order or the regulations of the labor commissioner in implementing this
Order.

(2) Recommend to the commission on human rights and opportunities that in cases in which there is
substantial or material violation or threat thereof of the contractual provision or related
state statutes concerned herein, appropriate proceedings be brought to enforce them, includ-
ing proceedings by the commission on its own motion under chapter 563 of the general statutes
and the enjoining, within the limitations of applicable law, of organizations, individuals or
groups who prevent directly or indirectly or seek to prevent directly or indirectly compliance
with the provisions of this Order.

(3) Recommend that criminal proceedings be brought under chapter 939 of the general statutes.

(4) Cancel, terminate, suspend or cause to be cancelled, terminated, or suspended in accordance
with law any contract or any portion or portions thereof for failure of the contractor or
subcontractor to comply with the nondiscrimination provisions of the contract. Contracts may
be cancelled, terminated, suspended absolutely or their continuance conditioned upon a pro-
gram for future compliance approved by the contracting agency.

(5) Provide that any contracting agency shall refrain from entering into any further contracts or
extensions or modifications of existing contracts with any contractor until he has satisfied
the labor commissioner that he has extablished and will carry out personnel and employment
policies compliant with this Order.

(6) Under regulations prescribed by the labor commissioner each contracting agency shall make
reasonable efforts within a reasonable period of time to secure compliance with the contract
provisions of this Order by methods of conference, conciliation, mediation or persuasion, before
other proceedings shall be instituted under this Order or before a state contract shall be can-
celled or terminated in whole or in part for failure of the contractor or subcontractor to com-
ply with the contract provisions of state statute and this Order.

(b) Any contracting agency taking any action authorized by this Order, whether on its own motion or as direc-
ted by the labor commissioner or pursuant to his regulations shall promptly notify him of such action. Whenever the labor
commissioner makes a determination under this Order, he shall promptly notify the appropriate contracting agency and other
interested federal, state and local agencies of the action recommended. The state and local agency or agencies shall take
such action and shall report the results thereof to the labor commissioner within such time as he shall specify.

X1

If the labor commissioner shall so direct, contracting agencies shall not enter into contracts with any bidder
or prospective contractor unless he has satisfactorily complied with the provisions of this Order, or submits a program for
compliance acceptable to the labor commissioner, or if the labor commissioner so authorizes, to the contracting agency.

XI1I

Whenever a contracting agency cancels or terminates a contract, or a contractor has been disbarred from further
government contracts because of noncompliance with the contract provisions with regard to nondiscrimination, the labor com-
missioner or the contracting agency shall rescind such disbarment, upon the satisfaction of the labor commissioner that the
contractor has purged himself of such noncompliance and will thenceforth carry out personnel and employment policies of non-
discrimination in compliance with the provision of this Order.

X111

The labor commissioner may delegate to any officer, agency or employee in the executive branch any function or
duty of the labor commissioner under this Order except authority to promulgate regulations of a genmeral nature.

XI1v

This Executive Order supplements the Executive Order issued on September 28, 1967. All regulations, orders, in-
structions, designations and other directives issued heretofore in these premises, including those issued by the heads of
various departments or agencies under or pursuant to prior order or statute, shall remain in full force §nd effect, unless
and until revoked or superseded by appropriate authority, to the extent that they are not inconsistent with this Order.

This Order shall become effective thirty days after the date of this Order.

Dated at Hartford, Connecticut, this 16th day of June, 1971, ’//t://’

QVERNOR



GUIDELINES AND RULES
OF STATE LABOR COMMISSIONER
IMPLEMENTING GOVERNOR'S EXECUTIVE
ORDER NO. THREE

SEC. 1. PERSONS AND FIRMS SUBJECT TO EXECUTIVE ORDER NO. THREE AND GUIDELINES AND RULES.

8. Every contractor, or subcontractor as defined in Sec. 2 hereof, supplier of goods or services,vendor,
bidder and prospective contractor or subcontractor, having ten or more employees as defined in Sec. 3 of these
Guidelines, having or entering into or bidding to enter into any type of contractual relationship with the State of
Comnecticut or any of its agencies, boards, commissions, departments or officers, and if the consideration, cost,
subject matter or value of the goods or services exceeds $5,000.00, shall be subject to the Governor's Executive
Order No. Three and these Guidelines and Rules.

b. A copy of the Governor's Executive Order No. Three and of these Guidelines and Rules shall be
available to each said contractor, subcontractor, supplier, vendor, bidder and prospective contractor and subcontractor,
and the said Executive Order No. Three and these Guidelines and Rules shall be incorporated by reference and made a
part of the contract, purchase order, agreement or document concerned. A copy of the Executive Order and of these
Guidelines and Rules shall be furnished to a contracting party or bidder on request.

¢. All persons, partnerships, associations, firms, corporations and other entities having less than ten
esployees as defined in Sec. 3 at the time of the bid and execution of the contract and continuing through the perfor-
mance of the contract are exempt from the provisions of the said Executive Order and these Guidelines and Rules., All
contracts, subcontracts, purchase orders and agreements wherein the consideration is $5,000.00 or less shall be exempt
froa Executive Order No. Three and from these Guidelines and Rules.

SEC. 2. SUBCONTRACTORS.

As used herein, subcomtractors are persons, partnerships, associations, firms or corporations or other
entities having contractual relationship with & contractor who in turn has a contract with the State of Connecticut or

any of its agencies, boards, commissions or departments. Subcontractors below this tier are exempt from the Executive
Order and from these Guidelines and Rules.

SEC. 3 EMPLOYEES.

As used herein, employees are persons working full or part-time irrespective of personnel classification
whose wages, salaries, or earnings are subject to the Federal Insurance Contribution Act and/or to Federal Withholding
Tax as a matter of law (whether in fact or not any actual withholding occurs in a given case), in an employee-employer
relationship at the time of bid, contract execution, or offer or acceptance, and/or during any time thereafter during
the existence of the performance period of the contract to the conclusion thereof.

SEC. 4, REPORTS.

2. Prior to the execution of the contract or prior to acceptance of a bid, as the case may be, the contrac-
tor, subcontractor, bidder or vendor shall file a report with the State Labor Commissioner, which report shall be complete
and contain all of the information therein prescribed. The report shall be on Form E.0. 3-1, a facsimile of which is
attached hereto and made a part hereof, or in lieu thereof the contractor, subcontractor, bidder or vendor shall submit a
detailed report containing all of the information required in Form E.Q. 3-1.

b. The Labor Commissioner may require the filing of additional reports prior to final payment or prior
to any renewal or extension of the contract and during the duration of the contract at such times as the Commissioner
may, in his discretion, from time to time deem necessary. The Labor Commissioner may require the filing of additional
information or reports, and the contractor, subcontractor, bidder or vendor shall furnish said information or reports
within the times prescribed by the Labor Commissioner,

c. The Labor Commissioner may, at his discretion, also require timely statistical reports on the number
of minority employees employed or to be employed in the performance of the contract, and the Labor Commissioner may de-
fine such minority groups or persoms,

d. Reports filed pursuant to these Guidelines and Rules in inplementation of Executive Order No. Three
are not public records subject to public inspection, but may be inspected only by federal and state officials having
jurisdiction and authority to investigate matters of this type. All federal and state agencies ewpowered by law to
investigate matters relating to Executive order No. Three shall have access to these reports for inspection or copying

during regular business hours.

e. Any person who wilfully, wantonly or through negligence destroys or permits to be destroyed, aiters or

allows to be altered after filing, any reports submitted in compliance herewith shall be subject to penalties as pre-
scribed by law.



SEC. S. MANDATORY CLAUSES IN DOCUMENTS.

a. All contracts shall contain the following provisions verbatim:

This contract is subject to the provisions of Executive Order No. Three of Governor Thomas J. Meskill
promulgated June 16, 1971 and, as such, this contract may be cancelled, terminated or suspended by

the state labor commissioner for violation of or nonconpliance with said Executive Order No. Three,

or any state or federal law concerning nondiscrimination, notwithstanding that the labor commissioner
is not a party to this contract. The parties to this contract, as part of the consideration hereof.
agree that said Executive Order No. Three is incorporated herein by reference and made a part hereof.
The parties agree to abide by said Executive Order and agree that the state labor commissioner shall
have continuing jurisdiction in respect to contract performance in regard to nondiscrimination, until
the contract is completed or terminated prior to completion.

The (contractor), (subcontractor), (bidder), (vendor) agrees, as part consideration hereof, that this
(order) (contract) is subject to the Guidelines and Rules issued by the state labor commissioner to im-
plement Executive Order No. Three, and that he will not discriminate in his employment practices or
policies, will file all reports as required, and will fully cooperate with the State of Connecticut
and the state labor commissioner.

These provisions are in addition to and not in lieu of other clauses required by law.*

* N.B. The above paragraphs contain requirements additional to those set forth in July 16, 1971
directive to state agencies.

b. Every purchase order or like form submitted by a vendor or bidder, as applicable shall contain
the following clause verbatim:

Vendor agrees, as part of the consideration hereof, that this order is subject to the provisions
of Executive Order No. Three and the Guidelines and Rules issued by the Labor Commissioner imple-
menting said Order as to nondiscrimination, and vendor agrees to comply therewith.

¢. Where preprinted contract forms have been prescribed by federal authority and the rules of the federal
agency prohibit the alteration thereof, the compliance officer of the State agency concerned shall submit to the Labor
Commissioner a suggested short form or addendum acceptable to the federal agency, and in such cases, after approval by
the Labor Commissioner, said clause may be substituted.

SEC. 6. COOPERATION OF STATE AGENCIES, BOARDS AND COMMISSIONS.

Every agency, board, commission and department of the State of Comnecticut shall cooperate with the Labor
Commissioner in the implementation of Executive Order No. Three and shall furnish such information and assistance as the
Labor Commissioner may from time to time request,

SEC. 7. INVESTIGATIONS, COMPLAINTS.

The Labor Commissioner may initiate an investigation upon receipt of a complaint alleging discrimination.
The Labor Commissioner may request that an investigation be conducted by the State agency which is the party to the
contract in question. Investigations shall be conducted in accordance with acceptable legal standards, safeguarding
the rights of all parties involved, and obtaining all of the relevant facts necessary for a complete determination of
the issues, If the Labor Commissioner is not satisfied with the investigation or any part thereof he may order it to
continue or to proceed further.

SEC. 8. HEARINGS.

The Labor Commissioner or officers designated by the heads of the State agencies, boards and commissions
may conduct hearings on complaints filed. Hearings shall be held only after a report of the complaint has been filed
with the Labor Commissioner and after a hearing on the complaint has been authorized or directed by the Labor Commission-
er. Hearings shall be conducted in accordance with the accepted principles of administrative law. All parties shall
be afforded the opportunity to a full, fair, impartial and complete hearing, the opportunity to examine and cross examine
witnesses and to be present at all sessions of the hearing. If any party is vulnerable to a charge of a violation of
the law, he shall be afforded the opportunity to procure counsel who may be present at the hearing.

SEC. 9. EQUAL EMPLOYMENT OPPORTUNITIES.

All State contracting agencies, employers, and labor unions shall use their best efforts to provide equal
employment opportunities to all apprentices and to provide training, employment and upgrading opportunities for dis-
advantaged workers in accordance with section 31-51(d) of the General Statutes,

SEC. 10. DUTIES OF CONTRACTING AGENCIES.

All State contracting agencies shall be responsible for compliance with said Executive Order and with all
state and federal laws relating to equal employment opportunities, All contracting agencies conducting investigations
for the Labor Commissioner pursuant to Executive Order No. Three and these Guidlines and Rules shall report to the Labor
Commissioner the action taken or recommended with regard to each complaint filed. Each officer of the executive depart-
ment, every commissioner, and each ex~cutive head of each State agency, board and commission in the executive branch of the
State government is expected to assume the responsibility of seeing to complete compliance with the Governor's Executive
Order No. Three and shall forth.ith -ak: steps to assure and guarantee that there shall be no discrimination within their
departments, agencies, boards or commissions in the performance of any state contract Or subcontract on the basis of race,
creed, color, sex, age, national origin .r national ancestry, or in any way in violation of any state or federal law re-
lating thereto

BY VIRTUE OF THE AUTHORITY VESTED IN ME PURSUANT TO EXECUTIVE ORDER NO THREE EFFECTIVE JULY 16, 1971, AND THE GENERAL
STATUTES OF CONNECTICUT

>
Dated at Wethersfield, Comnecticut this /? 4 day of ﬂ, , 1971. . A d LA

JACK A. FUSARI
LABOR COMMISSIONER



STATE OF CONNECTICUT

BY HIS EXCELLENCY
THOMAS J. MESXILL
GOVERNOR
EXECUTIVE ORDER NO. SEVENTEEN

WHEREAS, Section 31-237 of the General Statutes of Comnecticut 2s amended reguires the maintzining of the
established free services of the Connecticut State Employment Service to both employers and prospective employees and

WHEREAS, Section 31-5 of the General Statutes of Comnecticut reguires that no compensation or fee shall be
charged or received directly or indirectly for the services of the Connecticut State Employment Service and

WHEREAS, large numbers of our citizens who have served in the Armed Forces of our nation are returning to
civilian life in our state and seceking employment in civilian occupations and

WHEREAS, we owe g duty as well as gratitude to these returning veterans including the duty to find suitable
employment for them and

WHEREAS, many of our handicapped citizens are fully capable of employment and are entitled to be placed in
suitable employment and

WHEREAS, many of the citizens of our state who are unemployed are unaware of the job openings and employment
opportunities which do in fact exist in our state and

WHEREAS, notwithstanding the free services of the Connecticut State Employment Service, many of our Connecti-
cut employers do not use its free services or do not avail themselves fully of all of the services offered.

NOW, THEREFORE, I, THOMAS J. MESKILL, Governor of the State of Comnecticut, acting by virtue of the authority
vested in me under the fourth article of the Constitution of the State and in accordance with Section 3-1 of the General
Starutes, do hereby ORDER and DIRECT, as follows, by this Executive Order:

I

The Lzbor Commissioner shall be res'ponsible for the administration of this Order and shall do all acts necessary
and appropriate to achieve its purpose. Upon promulgation of this Order, the Commissioner of Finance and Control shall
issue a directive forthwith to 21l state agencies that henceforth all state contracts and subcontracts for comstruction on
public buildings, other public works and goods and services shall contain a provision rendering such contract or subcontract
subject to this Order, and that such contract or subcontract may be cancelled, terminated or suspended by the labor Commis-
sioner for violation of or noncompliance with this Order, notwithstanding that the Labor Commissioner is not a party to
such contract or subcontract.

II

Every contractor and subcontractor having a contract with the state or any of its agencies, boards, commissions,
or departments, every individual partnership, corporation, or business entity having business with the state or who or which
secks to do business with the state, and every bidder or prospective bidder who submits a bid or replies to an invitation
to bid on any state contract shell list all employment openings with the office of the Connecticut State Employment Service
in the area where the work is to be performed or where the services are to be rendered.

IIX

All state contracts shall contain a clause which shall be 2 condition of the contract that the contractor and
any subcontractor holding a contract directly under the contractor shall list all employment openings with the Cemnecticut
State Employment Service. The labor Commissioner mey allow exceptions to listings of cwployment openings which the contrac-
tor proposes to fill from within its organization from employees on the rolls of the contractor on the date of publication
of the invitation to bid or the date on which the public announcement was published or promulagated advising of the program

concerned. v
Each contracting agency aof the state shall be primarily responsible for obtaining compliance with this Executive
Order. Each contracting agency shall appoint oT designate from among its personnel one or more persons who shall be respon-
sible for compliance with the objectives of this Oxrder.
v
The labor Commissioner shall be and is hereby empowered to inspect the books, records, payroll and personmel data

of each individual or business entity subject to this Executive Order and may hold hearings or conferences, formal or infor-
mal, in pursuance of the duties and responsibilities hersunto delegated to the Labor Commissioner.
VI
The Labor Commissioner or any agency officer or employee in the executive branch designated by regulation of the
Labor Commissioner may hold such hearings, public or private, as the Labor Commissioner may dees advisable for compliance,
enforcement or educational purposes under this Order.
VII
(a) The lLabor Commissioner may hold or cause to be held hearings, prior to imposing, ordering, or recommending
the imposition of penalties and sanctions under this Order. In accordance herewith, the Commissioner or the appropriate
contracting agency may suspend, cancel, terminate, or cause to be suspended, cancelled, or terminated in accordance with
law any contract or any portion or portions thereof for failure of the contractor or subcontractor to comply with the list-
ing provisions of the contract. Contracts may be cancelled, terminated, suspended absclutely or their continuance condi-
tioned upon a program for future compliance approved by the contracting agency.

(®) Any contracting agency taking any action authorized by this Order, whether on its own motion or as d%rect:d
by the Labor Commissioner, shall promptly notify him of such action. Whenever the Labor Commissioner makes a detemm?ncn
under this Order, he shall promptly notify the appropriate contracting agency of the action recommended. The agency shall
report the results to the Labor Commissioner promptly.

VIII

If the Labor Commissioner shall so direct, cont-acting agencies shzll not enter inte contracts with any bidder

or prospective contractor unless he has satisfactorily complied with the provisions of this Order.

This Order shall become effective sixty days after the date of this Order.
Dated zt Hartford, Comnesticut, this 15th dey cf February, 1573,

— e /[ )Z""‘/’\/V

OVERKOR




State of Connecticut by His Excellency
John G. Rowland

Executive Order No. 16

WHEREAS. the State of Connecticut recognizes that workplace violence is a
growing problem that must be addressed; and

WHEREAS, the State is commitied to providing its emplovees a reasonably
safe and healthy working environment, free from intimidation, harassment, threats,
and /or violent acts; and

WHEREAS, violence or the threat of violence by or against any employee of
the State of Connecticut or member of the public in the workplace 1s unacceptable
and will subject the perpetrator to serious disciplinary action up to and including
discharge and criminal penalties.

NOW, THEREFORE, I, John G. Rowland, Governor of the State of
Connecticut, acting by virtue of the authority vested in me by the Constitution and by
the starutes of this state, do hereby ORDER and DIRECT:

1. That all state agency personnel, contractors, subcontractors, and vendors
comply with the following Violence in the Workplace Prevention
Policy:

The State of Connecticut adopts a statewide zero tolerance policy for
workplace violence.

Therefore, except as may be required as a condition of employment —

O No employee shall bring into any state worksite any weapon or
dangerous instrument as defined herein.

O No employee shall use, attempt to use, or threaten to use any such
weapon or dangerous instrument in a state worksite.

O No employee shall cause or threaten to cause death or physical injury
to any individual in a state worksite.

Weapon means any firearm, including a BB gun, whether loaded or
unloaded, any knife (excluding a small pen or pocket knife), including a
switchblade or other knife having an automatic spring release device, a
stiletto, any police baton or nightstick or any martial arts weapon or
electronic defense weapon.

Dangerous instrument means any instrument, article, or substance that,
under the circumstances, is capable of causing death or serious physical
njury.

Violation of the above reasonable work rules shall subject the employee to
disciplinary action up to and including discharge.

)

That each agency must prominently post this policy and that all manager
and supervisors must clearly communicate this policy to all state
employess.



L

That all managers and supervisors are expected to enforce this policy
fairly and uniformly.

4. That any employee who feels subjected to or witnesses violent,
threatening, harassing, or intimidating behavior in the workplace
immediately report the incident or statement to their supervisor, manager,
or human resources office.

(94

That any employee who believes that there is a serious threat to their
safety or the safety of others that requires immediate attention notify
proper law enforcement authorities and his or her manager or supervisor.

6. That any manager or supervisor receiving such a report shall immediately
contact their human resources office to evaluate, investigate and take
appropriate action.

7. That all parties must cooperate fully when questioned regarding violations
of this policy.

8. That all parties be advised that any weapon or dangerous instrument at the
worksite will be confiscated and that there is no reasonable expectation of
privacy with respect to such items in the workplace.

9. That this order applies to all state employees in the executuve branch.
10. That =ach agency will monitor the effecuve implementation of this policy.
11. That this order shall take effect immediately.

Datad in Hartford, Connecticut this _’{fﬁt?_

dav qf August 1999,

A QQ&%

ohn G. Rov{f’and, Governor

Wast
Filed this day of Auvgust {999




CONNECTICUT DEPARTMENT OF TRANSPORTATION

POLICY SuATENMENT

POLICY NO. F&A-10
February 8, 2005

SUBJECT: Code of Ethics Policy

No employee of the Connecticut Department of Transportation shall, either individually (or as a
member of a group), directly or indirectly, solicit or accept any gift or gratuity from any person or
organization with whom the Department has, has had, or may expect to have, a business
relationship which could cause, or create the appearance of, a conflict with or influence the
‘performance of the employee’s duties with the Department. Anything of value that any person or
organization attempts to give to an employee of this Department shall be immediately returned. If
such thing of value is received by other than personal delivery from the subject person or
organization, it shall be taken to the Office of Human Resources along with the name and address
of the person or firm who gave the item. The Office of Human Resources along with the recipient
of the item of value will arrange for the donation of the item to a local charity (e.g., Foodshare,
local soup kitchens, etc.). The Office of Human Resources will then send a letter to the gift giver

advising them of this donation.

No employee of this Department shall, either individually (or as a member of a group), directly or
inidirectly, solicit the sale of tickets for a charitable event or accept any gift for the benefit of a
charitable organization from any person or organization with whom the Department has, has had,
or may expect to have, a business relationship which would cause, or create the appearance of, a
conflict with or influence the performance of the Department.

No employee of this Department shall use or distribute State information or use State equipment or
materials for other than State business purposes.

No employee shall use their position/influence or any information for financial benefits (this
includes family members).

No employee of this Department shall allow any private obligation of employment or enterprise to
take precedence over his/her responsibility to the Department.

No employee of this Department shall accept employment with any consultant, contractor,
appraiser, or any other organization or individual which is under contract or agreement with the
State of Connecticut, nor shall any employee of this Department have, directly or indirectly, a
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financial interest in any business, firm, or enterprise doing business with the State of Connecticut,
which could cause, or create the appearance of, a conflict with or influence the performance of the
employee’s duties with the Department. Employees shall disclose other employment to the Human
Resources Administrator.

Certain political activities may also result in a conflict of interest for Department employees.
Political activities of State employees are governed by both the Federal Hatch Act and Connecticut

General Statute 5-266a.

In addition to the above, all employees of this Department are to comply with Sections 1-79
through 1-89 of the Connecticut General Statutes, as amended, entitled Code of Ethics for Public
Officials. Other important Ethics references include:

Code of Ethics for Public Officials
http://www.ethics.ct.us/Regs_and_Code_Information/2003_poguide.htm

Statutes, Regulations, and Policies Concerning Political Activity of Employees
http://www.das.state.ct.us/HR/om/GL214D.pdf

The Department of Transportation Ethics Liaison is Dave Crowther who can be reached at
(860) 594-3032. Mr. Crowther is responsible for monitoring Department policies relevant

to Ethics compliance and serving as a resource for Ethics guidance and advice.

Employees are also encouraged to contact the Ethics Commission directly with inquiries and
requests for guidance at:

Telephone No.: (860) 566-4472 or Intemet: www.ethics.state.ct.us

In instances where the Department’s policy conflicts with the Code of Ethics for Public Officials,
the Department’s more restrictive policy takes precedence.

(This Policy Statement supersedes Policy Statement No. F&A-10 dated July 30, 2004)

LT < foem

“StephenZE Korta, IT
Commissioner

List 1 and List 3

(Managers and supervisors are requested to distribute a copy of this Policy Statement to all
employees under their supervision.)
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Bridge Monitoring Network
July 1, 2005 through June 30, 2006 (FY06)
Pl: John T. DeWolf

Personnel
1. John T. DeWolf, PI $130,669/9 2.1 mo. Summer 32,500
2. Lori Mather, Financial Assistant II $45,770/12 8% CY 3,800
3. Graduate Assistants (2) (Levell, 20 hrs., AY) 35,476
4. Graduate Assistant (Level Il, 20 hrs., AY) 18,668
5. Graduate Assistants (3) (Level I, 40hrs/week, 3 weeks, Summer 2005) 7,947
6. Graduate Assistant (Level Il, 40hrs/week, 3 weeks, Summer 2005) 2,789
7. Graduate Assistants (2) (Level I, 40hrs/week, 5 weeks, Summer 2006) 9,095
8. Graduate Assistant (Level Il, 40hrs/week, 5 weeks, Summer 2006) 4,786
9. Student Labor 1,000
10.
11.
12.
Total Salary 116,061
Fringe Benefits RATE %
1. John T. DeWolf, PI 21.5% 6,988
2. Lori Mather, Financial Assistant II 54.8% 2,082
3. Graduate Assistants (2) (Levell, 20 hrs., AY) 16.3% 5,783
4. Graduate Assistant (Level Il, 20 hrs., AY) 16.3% 3,043
5. Graduate Assistants (3) (Level I, 40hrs/week, 3 weeks, Summer 20 7.7% 612
6. Graduate Assistant (Level Il, 40hrs/week, 3 weeks, Summer 2005) 7.7% 215
7. Graduate Assistants (2) (Level I, 40hrs/week, 5 weeks, Summer 20( 9.0% 819
8. Graduate Assistant (Level Il, 40hrs/week, 5 weeks, Summer 2006) 9.0% 431
9. Student Labor 2.8% 28
10. 0
11. 0 -
12. 0 -
Total Fringes 20,000
TOTAL PERSONNEL 136,061
Equipment 0
Travel

In-State 150

Out-of-State 6,408
Supplies * (plan to purchase a HuskyPC package computer for use by grad student out of this amount) 3,000
Contractuals

Telephone 900

Software 100

Postage 48
Total Direct $ 146,667
Facilities and Administration @ 20% $ 29,333
TOTAL COSTS $ 176,000
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