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Appointed by Governor Lamont on January 23, 2020 began serving in this 

capacity on March 2, 2020. 

Prior to this appointment, served as president and CEO of HARC, Inc — a large not-for-

profit provider of services for people with intellectual and related disabilities and families. 

Also served as the organization’s vice president of administration and in-house counsel.

Prior to joining Harc, Inc., served as the director of program operations at Lawyers for 

Children America, Inc., and in the insurance industry at Chubb. 

Appointed positions:

• Immediate Past President of the Connecticut Bar Foundation

• Former Board chair of Village for Families and Children

• Former Board member of Connecticut Community Nonprofit Alliance 

• Current Vice-Chair, Board of the YWCA, Hartford Region

• Board Member of Leadership Greater Hartford

Recognitions include: 

• Hartford Business Journal’s ‘Forty Under Forty, and Five New Leaders to Watch’

• 100 Women of Color Award - Class of 2020 

Education: 

• Bachelor of Arts, English,  Rutgers University

• Juris Doctorate, New York Law School

Andrea Barton Reeves, Inaugural 

CEO of the Paid Family and Medical 

Leave Insurance Authority (PFMLIA)

The Authority’s Board of Directors 

consist of 15 members, including 

designees of the State Treasurer, State 

Comptroller, and several state agency 

commissioners, and appointees of 

legislative leaders and the Governor.
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About  the CT Paid Leave Authority



About the CT 
Paid Leave 
Authority

The CT Paid Leave Authority serves a growing need in 
providing financial relief to Connecticut families, allowing 
individuals to care for a loved one or themselves without 
having to worry about lost income.

OUR MISSION

• To provide Connecticut’s workforce pathways to 
accessible paid family leave benefits; and

• To empower employers, administrators and healthcare 
providers by offering helpful tools for understanding 
their vital roles and provide support to navigate our 
program.



Responsibilities of 
the CT Paid Leave 

Authority

Outreach & Engagement

Develop the policies and procedures 
needed to run the CT Paid Leave Program

Establish the trust fund contribution rate & 
receive contributions

Approve and audit private plans

Administer claims for paid leave benefits



ctpaidleave.org is 

launched; the website 

for the Paid Family and 

Medical Leave Authority

Key Dates

September 4, 2020

November 23, 2020

January 1, 2021

January 1, 2022

Employer registration 

begins; Sole proprietors 

and self-employed may 

also register. 

Employers begin deducting 

contributions from employee 

wages (1/2 of one percent); 

Sole proprietors and self-

employed may also make 

contributions. 

Employees, sole proprietors 

and self-employed 

individuals can submit 

applications; begin receiving 

benefits for qualifying life 

events. 



Eligibility & Qualifying Reasons for Leave



Qualifying Reasons for Leave

• Create or expand your family: the birth of a child, or placement of a 

child with your family for adoption or foster care

• Care for your own serious health condition

• Care for a family member with a serious health condition

• Serve as an organ or bone marrow donor 

• Pregnancy, up to 14 weeks of leave due to incapacity related to 

pregnancy 

• Special leave to care for a family member in the military 

• Qualifying Exigency leave for when a family member is called to 

overseas active duty

• Family violence leave (up to 12 days)



Who is covered?

• Employers of one or more people 

working in CT

• Sole proprietors*

• Self-employed individuals*

Who is not covered?

• Employees of the State of Connecticut, 
except for "covered public employees" as 
defined by the statute

• Municipalities, unless they have “covered 
public employees” 

• Local or regional boards of 
education, unless they have 
“covered public employees”

• Non-public elementary or secondary 
schools

Connecticut Paid Leave Eligibility

*Sole proprietors and self-employed individuals must stay in the plan for a minimum of three years.



Current CT FML v. CT FML in 2022

CURRENT CT FML FML IN 2022

Applies to employers with 75 employees or more Applies to employers with one or more employees

Earned at least $2,325 in the highest earning quarter of the first 4 
of the past 5 quarters (from one or more employers)(for paid 
leave benefits from the Paid Leave Authority)

Employees must have worked at least 12 months for the employer 
(can be non-consecutive); worked at least 1,000 hours during the 12 
months immediately preceding the date of commencement of FMLA 
leave.

Job protection after 12 months

Income replacement: Currently employed and working in CT; 
or Was employed and working in CT during the past 12 weeks 
immediately preceding the request for income replacement

Job protection after 3 months

16 weeks of leave in a 24-month period Up to 12 weeks in a 12-month period for all leave reasons 
including military caregiver leave; an additional 2 weeks of leave 
may be available for incapacitation during pregnancy

Employer can require employees to use all accrued time for paid 
time off

Employer can require employees to use accrued time off, but 
must allow employee to keep up to two weeks of accrued leave.



Decision-Matrix When Employee Requests Leave

Both questions must be addressed every time 

Every time an employee asks for time off from work for a potentially FMLA-qualifying 
reason, the employer must conduct the following analysis:

Is the employee eligible for job-protected 
leave under one or more statutes?

Is the employee eligible for any income 
replacement while on leave?



Eligibility for 
Job-Protected 

Leave

• An employee can be eligible for:

• Federal FMLA only;

• State FMLA only:

• Both Federal and State FMLA (running 

concurrently)

• Neither Federal nor State FMLA but job-

protected leave as a reasonable 

accommodation

• No job-protected leave at all



Eligibility for 
Job-Protected Leave 

Under State Leave 
Effective 1/1/2022

• The employer has 1+ employees

• The employee has worked for the employer for at 
least 3 months

• The reason for leave is covered by state FMLA

• The employee has not already used the entire 
leave entitlement (12 weeks in a 12-month 
period), with 2 additional weeks for pregnancy-
related disability

• Also consider whether the employee is eligible for 
other job-protected leave (ADA, CFEPA, PDA)



Consider other 
types of 

Job-Protected 
Leave

• Is the employee eligible for federal FMLA leave?

• The employer has 50+ employees

• The employee has worked for the employer for at least 
1 year and for at least 1250 hours in the 12 months 
immediately preceding leave

• The reason for leave is covered by federal FMLA

• The employee has not already used the entire leave 
entitlement (12 weeks in a 12-month period)

• Is the employee eligible for other job-protected leave (ADA, 
CFEPA, PDA)?

• Workers' Compensation (cannot be collected while receiving 
paid leave benefits in 2022)



Income 
Replacement

• An employee can receive paid leave benefits from 
the CT Paid Leave Authority concurrently with 
employer-provided income replacement provided 
that the total amount does not exceed 100% of 
the employee’s regular wages.

• An employer can require an employee to utilize 
employer provided paid time off while taking 
federal or state FMLA leave; however, the 
employer must allow the employee to retain at 
least two weeks of vacation accruals (or 
equivalent PTO).

• Generally, short-term and long-term disability 
insurance policies dictate that state-provided paid 
leave benefits must be utilized before an 
employee can qualify for benefits under the STD 
or LTD policies.



Eligibility for 
Job-Protected 

Leave

• Important things Employers need to know:

• The employer notifies the employee whether they qualify for 
leave and if they can use their accrued time to cover the leave.

• The employer notifies the employee whether he/she will be 
required to use some of their leave accruals. Remember – as of 
1/1/2022, an employee is entitled to keep up to two weeks of 
their accrued vacation time.

• Informs the employee that he/she may wish to contact the Paid 
Leave Authority to apply for paid leave benefits.*

• An employee may be eligible to receive benefits from the Paid 
Leave Authority even if the employee is not eligible for job-
protected leave.

*If the employer has a Paid Leave Authority-approved private plan, then 
the employer must determine if the employee is eligible for benefits 
under that plan.



Integrating CT Paid Leave Law with Current Benefits

• Employers can still offer short-term disability, long-
term disability, current health care and other 
benefits.

• Employers may choose or the employer may require 
the employee to use accrued sick leave, vacation 
leave, personal leave or family leave for any part of 
the 12 to 14 weeks of leave.



Spouses who work for the same employer

Under federal FMLA The spouses are required to share their 12-week job-protected leave entitlement if the 
reason for leave is:
• To bond with a newborn child/newly adopted child/newly placed foster child or
• To care for a parent with a serious health condition

Under state FMLA The spouses are required to share their 12-week job-protected leave entitlement if the 
reason for leave is:
• To bond with a newborn child/newly adopted child/newly placed foster child or
• To care for a family member with a serious health condition

Under CTPL Law The spouses are NOT required to share their 12-week paid leave benefit entitlement 
for any reason



Private Plans



The Private Plan Option… 
• Must offer the same or better benefits as the public 

plan 

• Cannot cost employees more than the public plan 
contribution; must be limited to one-half of one percent

• Must demonstrate the ability to administer claims and 
benefits

• Must hold a vote to seek employee approval of the 
private plan option – must be a majority vote of all 
eligible employees who work in Connecticut

• The CT Paid Leave Authority must approve the plan



The Private Plan Process

Now Register as an employer 
on ctpaidleave.org

Indicate if you plan to 
apply for the private 

plan exemption

Soon
Go back to 

ctpaidleave.org and 
complete application for 

the exemption on the 
basis of the Declaration

Later
Go back to 

ctpaidleave.org and 
upload final plan 

document

The CT Paid Leave 
Authority will review 
your application and 

notify you of its 
approval decision. 



Website & Registration



CTPaidLeave.org launched on September 4, 2020 



Timeline

Benefits:

Available 
starting 
1/1/2022

Applications:

For benefits 
start in 

Fall/Winter 
2021

Payments:

Due last day 
of month 

following end 
of the quarter

Deductions:

Begin on 
January 1, 

2021

Registration:

Begins on 
November 23, 

2020



Registering for CT Paid Leave

Step 1

Create an account with 
business.ct.gov

Go to the ctpaidleave.org site

Step 2

Enter your contact information

Provide your name, business address, 
email, phone number and role

Step 3

Associate your account to a business

Provide your business name, FEIN, 
State Tax ID, and State registration 

number (if applicable)

Step 4

Provide additional business 
information

Provide your business type, annual 
payroll, NAICS code, remittance 

schedule

Step 5

Add additional users

Receive your confirmation and 
registration number



Additional Resources



CT Paid Leave Information Resources

Employee Rights Poster – Color 

Employee Rights Poster – B&W 
Paycheck Mailer – Color 

Paycheck Mailer – B&W 

Employee Rack Card – Color 

Employee Rack card – B&W

Employee Fact Sheet 

Employer Toolkit 

https://ctgovexec.sharepoint.com/sites/CTPaidLeaveEngagement/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material%2FEmployee%20Rights%20Poster%203%2E1%20%283%29%20accessible%2Epdf&parent=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material
https://ctgovexec.sharepoint.com/sites/CTPaidLeaveEngagement/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material%2FEmployeeRightsPosterBW%20accessible%2Epdf&parent=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material
https://ctgovexec.sharepoint.com/sites/CTPaidLeaveEngagement/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material%2FPFML%20Paycheck%20Mailers%20Final%203%2E0%20%283%29%20accessible%2Epdf&parent=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material
https://ctgovexec.sharepoint.com/sites/CTPaidLeaveEngagement/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material%2FPaycheckMailerBW%20accessible%2Epdf&parent=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material
https://ctgovexec.sharepoint.com/sites/CTPaidLeaveEngagement/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material%2FCTPL%5FEmployeeRackCard%203%2E1%20%282%29%20accessible%2Epdf&parent=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material
https://ctgovexec.sharepoint.com/sites/CTPaidLeaveEngagement/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material%2FEmployeeRackCardBW%20accessible%2Epdf&parent=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material
https://ctgovexec.sharepoint.com/sites/CTPaidLeaveEngagement/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material%2FPFML%20Employee%20Fact%20Sheet%20English%2Epdf&parent=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material
https://ctgovexec.sharepoint.com/sites/CTPaidLeaveEngagement/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material%2FEmployer%20Toolkit%20accessible%205%2E2%2Epdf&parent=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material


We’re Here For You!

•How to Reach Us
•Contact Us portal
• support@ctpaidleave.org

•Helpful Resources
• Frequently Asked Questions
•Helpful Videos

https://ctpaidleave.org/s/contactus?language=en_US
mailto:support@ctpaidleave.org
https://ctpaidleave.org/s/frequently-asked-questions?language=en_US
https://www.youtube.com/channel/UCI77ghYG5cL60Zp307u4BRQ/featured?view_as=subscriber


How To Follow Us

• https://www.facebook.com/CTPaidLeave

• https://www.instagram.com/ctpaidleave/

• https://twitter.com/CTPaidLeave

https://www.facebook.com/CTPaidLeave
https://www.instagram.com/ctpaidleave/
https://twitter.com/CTPaidLeave


Thank you! 

450 Columbus Blvd

Suite 1501

Hartford, CT 06103

CTPaidLeave.org


