W\\,22/
" fJ > 4
y/ s Qs

Connecticut
Paid Leaue






About the CT
Paid Leave

Authority

The Connecticut Paid Leave Authority is responsible for
administering the CT Paid Leave program.

OUR RESPONSIBILITIES INCLUDE:

OUTREACH & DEVELOP THE ESTABLISH THE PRGN AN ADMINISTER
ENGAGEMENT POLICIES AND TRUST FUND BT CLAIMS FOR PAID
PROCEDURES CONTRIBUTION LEAVE BENEFITS

NEEDED TO RUN RATE & RECEIVE PRIVATE PLANS

THE CT PAID CONTRIBUTIONS  FORBUSINESSES

LEAVE PROGRAM WHO ARE NOT
PARTICIPATING IN

THE STATE
PROGRAM






Covered Workers

Who is covered?

* Employers who have one or more people
working in CT Including:

* Non-profits
* Private-sector employers with a

unionized workforce

* Sole proprietors who choose to opt-in for
themselves*

* Self-employed individuals who choose to opt-
in for themselves*

Who is not covered?

The federal government
The State of Connecticut, except as to “covered public employees”
Municipalities, unless they have “covered public employees”

Local or regional boards of education unless they have “covered public
employees”

Non-public elementary or secondary schools

Other entities that are exempted as a result of other laws:

Railroad workers
Individuals who are employed by the governments of other state
Employees of sovereign nations

Employees engaged in interstate commerce who work in CT but live in
another state and thus don’t pay income taxin CT

Spouses of active-duty military members who have opted to continue to
pay taxes in their home state instead of where they are currently

*Sole proprietors and self-employed individuals must stay in the plan for a minimum of three years.
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Who is NOT covered under CT Paid Leave?

Who is not covered?

The federal government

The State of Connecticut, except as to “covered public employees”

Municipalities, unless they have “covered public employees”

Local or regional boards of education unless they have “covered public employees”

Non-public elementary or secondary schools

Other entities that are exempted as a result of other laws:

Railroad workers
Individuals who are employed by the governments of other state

Employees of sovereign nations

Employees engaged in interstate commerce who work in CT but live in another state and thus don’t pay income tax in CT

Spouses of active-duty military members who have opted to continue to pay taxes in their home state instead of where they

are currently deployed
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The following are Covered Public Employees:

* Non-unionized employees of the State of Connecticut

* Unionized employees of the State of Connecticut who collectively bargain to be included in the
program

* Employees of municipalities (union and nonunion) IF the unionized employees of the municipality
collectively bargain to be included

* Employees of local and regional boards of education (union and nonunion) IF the unionized
employees collectively bargain to be included

"Municipality" means any town, city, borough, school district, regional school district, taxing district, fire
district, district department of health, probate district, housing authority, regional work force development
board, regional emergency telecommunications center, tourism district, flood commission or authority

established by special act or regional council of governments
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CT FMLA

OLD CT FMLA

CT FMLA STARTING IN 2022

Applies to employers with 75 or more employees

Employees must have worked at least 12 months for the
employer

Worked at least 1,000 hours during the 12 months immediately
preceding the date of the leave

UNPAID UNLESS EMPLOYEE HAS AVAILABLE PTO

Job protection after 12 months

* 16 weeks of leave in a 24-month period
» 26 weeks of leave is available for military caregiver leave

Employer can require employees to use all accrued time for
paid time off

Applies to employers with one or more employees

Employees must work for three months for the employer

No hours worked requirement

EMPLOYEES CAN APPLY FORWAGE REPLACEMENT AT CT PAID LEAVE AUTHORITY

Job protection after 3 months

* Upto 12 weeksin a12-month period for all leave reasons, except:
* 26 weeks of leave is available for military caregiver leave
* anadditional 2 weeks of leave may be available for incapacitation during pregnancy

Employer can require employees to use accrued time off but must allow employee to keep up
to two weeks of accrued PTO.



CTFMLA AND PAID LEAVE ADDS TO WORKER PROTECTIONS

LAWS PROVIDING JOB-PROTECTED LEAVE LAWS PROVIDING INCOME REPLACEMENT DURING
LEAVE

Federal FMLA (applies to employers with 5o+ CT Paid Leave Act (2+ employees working in CT)
employees) - Effective 1/1/22 (as to income replacement)
CT FMLA Workers’ Compensation

Before 1/1/22, applies to employers with 75+ employees - for covered on-the-job injuries/ilinesses

Eff. 1/1/22, applies to employers with 1+ employees

Workers’ Compensation
- for covered on-the-job injuries/illness

Americans with Disabilities Act (15+ employees)
- Leave may be a reasonable accommodation

Pregnancy Disability Act (15+ employees)
- Leave may be a reasonable accommodation

CT Fair Employment Practice Act (3+ employees)
- Leave may be a reasonable accommodation
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Qualifying Reasons to Apply for Leave/Receive Benefits

MEDICAL LEAVE BONDING LEAVE CAREGIVER LEAVE

Medical leave is leave taken by a Bonding is the emotional and physical Caregiver leave is taken by a worker

: attachment that occurs between the parent . : :
sieiter o eesive I or or and the child. Bonding leave is taken by a to provide phy5|call or psychological
care or psychological comfort and

) :
NS from Qne - O_Wr_] SErous worker not only for the time physically spent
health condition. This includes with the newborn or newly placed child, but reassurance for a family member

serving as an organ or bone marrow also the time needed to process adoption or experiencing a serious health

donor and pregnancy. foster care placement if applicable. condition.

Mothers and fathers may take bonding
leave

Bonding leave may be taken anytime
during the 12 months after the
birth/placement

Applies to birth, adoption or foster care




Qualifying Reasons to Apply for Leave/Receive Benefits

Q

FAMILY VIOLENCE LEAVE

QUALIFYING EXIGENCY MILITARY CAREGIVER LEAVE

Family violence leave can be taken by a LEAVE
worker who is a victim of family violence: Military Caregiver leave is taken by a
* to seek medical/psychological care or Qualifying exigency leave is taken worker to care for a covered family
counseling.fc.)r thSiC_al or _pSyChOIOQical by a worker to engage in certain member who is a member of the
_ injury or disability; . activities arising from a spouse, military who and has experienced a
* to obtain services from a victim services it e et s e il e serious injury or illness that occurred

organization; ~ : . : .
* to relocate due to such family violence; or duty, or has been notified of an in the line of active duty in the

to participate in any civil or criminal impending call or order to federal Armed Forces.

proceeding related to or resulting from active duty in the Armed Forces
such family violence.

(Up to 12 days in a calendar year)




Under the CT laws, an employee can take caregiver
leave and receive paid leave benefits for:

Special Note * aparent,
Regarding * spouse,

CAREGIVER * son or daughter of any age,
| EAVE * sibling,

grandparent,
grandchild, or

an individual related to the employee by blood or
affinity whose close association the employee
shows to be the equivalent of those family
relationships




What does “Related by Affinity” Mean?

"Any person with whom the employee has a significant personal bond that is like one of the family relationships listed in

the statute, regardless of biological or legal relationship.”

The family relationships listed in the statute are parent, spouse, child, sibling, grandparent, and grandchild.

Example 2: An unmarried, significant other of
the employee with whom the employee
maintains a familial, spouse-like relationship,
despite their lack of legal relationship to each

other

Example 1: An aunt or uncle who relies on the
employee for unpaid care and has maintained as
strong and enduring a relationship with the
employee as typically seen between individuals and
their parents or grandparents.
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Approved Insights

Approved to date by Leave Reason

Approved by Type
W Continuous Intermittent MW Reduced Schedule

Family Violence 1949, 4% %33, 1%

0.06%

Bonding
Approved 29.27% |
Urgan Adoption
Leave /0.04% 0.19%
Types by \._Other
Reason 8.23% _ Military 45455, 95%
: [ 0.02% ’

\ —  Bone Marrow
0.01%

Average Duration (as of 10/29):
6.68 Weeks for non-Covid Related Cases
5.83 Weeks for Covid Related Cases




Approved Insights

Gkl lS S04, 155 payments released 51.4% were paid the max weekly benefit

Of benefits paid for

to 37,785 unique employees leaves of a week or 32.6% were paid < max but 95% + 60%
longer: wages >AWW
covering -, =< 1% total days paid 16.0% were paid 95% of their AWW

for a total gross of <7 coo 070

Payment Types N It
Average Daily Amount

e ¥$99.08

« ACH = Debit Card

*New max became $840 as cases with >=July 1 start dates are paid

A % CTPL
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CT Paid Leave Information Resources

9% Connecticut Paid Leave TS

EMPLOYEE

12020

For. d employees in the Statz of Connecticut, the Connecticut Pai
X f 1 i

}
lost incorme while you are away from work.

Key Dates

JANUARY 1, 2021:Employer to begin
sthhokding empk i

Qualifying Reasons for Leave

overed emplopees may receive p to 12 weeks of
with ereain

halFof
ane percent of each paycheck (0.5%).to the CT
Paid Leave (CTPL) Authority bust fund.

JANUARY 1, 2022 Covered employess
become elgible for peid leave benefits.

Employee Eligibility

cxceptions.
Starting or Expanding a Family

Tobond with 2 new child— by birth, adopian, or
foster placement. For serious heslth conditions
resulting inincapadtation during pregriancy,
covered employees may qualfy for twa (2

! paid leave benefis.

All employers* wi
coveredunder the CTPL program.

Cavered employess ae eigiblefor CTPL program
benefi Fthey have:

+  Earned wages of at least $2,325%* in the highest.

Personal or Family Health Needs

Toaddrase 2 serious personl orFamily
heslth condition. Those serving a5 3n organ

qustterin the fist Four of
completed quarters and

-+ Are curently employed OR have been employed
within the lact 12 weeks.

“Unioized emplegees o the Seoee of Consecticut v
jepalites,

orb may lso be eligble o
receive (TPL benefits.

Impact of Family Violence

Employees impacted by Family vilence may
be eligibl ive CTPL benel

fits to seek
. medicalor care, to seek
ety ol ey b cnere im0 PO B
o . i Gvilor eriminal proceeding
o, b, o l: Benefits for these

“inkind”paymenes
Benefit Rates
Banefi rates* will be equsl t0 95% of an employee's

average weekly wages F the wages are less than
or equal to the CT minimum wage multiplied by 40.
If d the CT mini Y

reasonsare limited o 12 daye
Military Specific

Toare for 2 familymember whos injured
wileon active duty or b addres specficssues

by40,th it ratewil be 35% of
the employee's average weekly wage upto the CT
minimum wage multiplied by 40 PLUS 60% of the
amount the average weeklywage exceeds the CT

or

Download the Factsheet

capped 2t 60 bmes the CT minimum wage.

The benefi: rateis capped 2t 60 tmes the CT
minimum wage.

Rorreference:

+ Clmiioum wage mltpbad by #0wil e suo 10 $520
wasy 2022, icreing 0 360 2.y 1, 2022,
and$500cn oce 1, 203

+ CTminioum wage maltpbad by 60wl be que o 750
eesiy i Jaauty 2022, gt $340 o oy 1 2022,
and $900cn ooe 1, 2023

For
T Paid Leave, sccass the Employes:
Factsheet at www.ctpsidleave.org or
seanthe code below.

o

maybe reduced ifrevenue i insficient

Scamwith your smart QRende
reader

1 i o et e
A1l ok e ot T 14 0

Employee Rights Poster

% Connecticut Paid Leave

[for employees

Bringing Peace of Mind To Your
Home, Family, and Workplace

The Paid Family and Medical Leave Act (PFMLA)
offers Connecticut workers the opportunity to tzke
time to attend to personal and family health needs
without worrying about lost income.

The funding to suppart the CT Paid Leave (CTPL)
program comes in the Form of employee payroll
deductions of one-half of ane percent (0.5%)
These payroll deductions begin January 1, 2021,

Covered employees become eligible For paid leave
benefits beginning January 1, 2022,

Covered employees qualify for up to
12 weeks of paid leave benefits for
the following reasons:

Starting or expanding a family. For
incapacity during pregnancy, bwe (2)
additional weeks may apply.

€3

Personal or family health needs.

Victims of family viclence for relocation,
court proceedings, support services, and

professional care.

To care for a family member wha s injured
while on active duty or to address spedific fssues

® =

relating to a family member’s call bo active duty or

active dulyin the armed forces

Employer Toolkit

S\ZZz¢ Connecticut
Y2537) Paid Leave

Employer Toolkit

Employee Rack Card

In January, 2021, you
will notice a change in

your paycheck

60000

Keep up to date with @CTpaidLeave

Human Resources Toolkit

Your Guide to implementing CT Paid Leave

v

Human Resources Toolkit

> Guide for Employees

Participation?

J#2 Connecticut Paid Leave

Sagioning Jusuary 1, 2021

of Boards of aducacisn

The funding to support the CT Paid Leave program will come in the form
of employee payroll deductions beginning January 1, 2021. The most you
will contribute is up to one-half of one percent (0.5%) of your total wages,
up to the Social Security wage contribution rate that is set by the federal
government.

To estimate how much will be deducted every pay period
to support CT Paid Leave, use the contribution estimator
found at ctpaidleave.org oruse your smart phone/QR
code reader to scan the QR code provided and scroll to the
bottom of the page.

Your payroll contribution will be pooled into a single trust managed by the

State Treasurer. This trust will be used for distributing family and medical leave
compensation to covered employees, paying the costs of the authority, educating
and informing the public about the program and paying the costs of administering
the trust. Paid leave benefits begin January 1, 2022.

Employee Paycheck Mailer

Employee Fact Sheet



https://ctpaidleave.org/s/employer-landing-page?language=en_US
https://ctpaidleave.my.salesforce.com/sfc/p/#t00000004XRe/a/t00000017vN1/2UwuuKW42dIuyQzGgCcU56x7gDWt_RIDtBSaxBUhPz0
https://ctpaidleave.my.salesforce.com/sfc/p/#t00000004XRe/a/t00000002aHp/0TTylJsWrYjJlNM8ADO2GGyk.aKbsxs1SXTyqb6CVpM
https://ctgovexec.sharepoint.com/sites/CTPaidLeaveEngagement/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material%2FEmployer%20Toolkit%20accessible%205%2E2%2Epdf&parent=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material
https://ctpaidleave.my.salesforce.com/sfc/p/#t00000004XRe/a/t00000017vMh/FwJw9rrGVYALLPNRrycUpqcbHuWqS9QDw6T4yrfshmg
https://ctpaidleave.my.salesforce.com/sfc/p/#t00000004XRe/a/t00000017vNG/HAdrafNSLw99uDP3SasnRAj8K4lW.wqwDtukduutsmo
https://ctpaidleave.my.salesforce.com/sfc/p/#t00000004XRe/a/t0000000qoxv/ZxGM266dSKab6j2iJLpKo0bWgiRifGjl_n_nhyoUxLU

Thank you!

Questions? We're here to help. (=

* How to Reach Us - \ N\
* Conta poftal at
o ovx‘éave.org

ful Resources -
requently Asked Questlons Y . N

elpful Videos ft.”:' ol



https://ctpaidleave.org/s/contactus?language=en_US
https://ctpaidleave.org/s/frequently-asked-questions?language=en_US
https://www.youtube.com/channel/UCI77ghYG5cL60Zp307u4BRQ/featured?view_as=subscriber
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Andrea Barton Reeves

Inaugural CEO of the Paid Family and
Medical Leave Insurance Authority
(CT Paid Leave)

Appointed on January 23, 2020

Former President and CEO of Harc, Inc. — supporting people with intellectual and
related disabilities and their families.

Ten- year career at Chubb Insurance in Operations, leading large-scale implementations

Community Leadership:

* Immediate Past President of the Connecticut Bar Foundation

* Former Board member of Connecticut Community Nonprofit Alliance
+ Current Board Chair, YWCA -Hartford Region

Recognitions:

* Hartford Business Journal’s ‘Forty Under Forty, and Five New Leaders to Watch’

+ 100 Women of Color - Class of 2020

* 100 Most Influential Blacks in Connecticut — 2021 (CT NAACP)

« Power 25 — Most Impactful Professionals in Healthcare — 2021 (Hartford Business
Journal)

Education:

+ Bachelor of Arts, English, Rutgers University

» Juris Doctorate, New York Law School

« Currently enrolled in Yale Divinity School as a Social Justice Merit Scholar



Advice | Wish | Gave My Younger Self

® Take chances — lots of them. Life is meant to be lived fully.

®Feel the fear and do it anyway. Your fear is not a measure of your

ability to succeed.

® Do not be afraid to ask for help. You have more people in your corner

than you think.
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