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ReEmployCT: Connecticut’s New Tax
and Benefits System

LEARN MORE ABOUT REEMPLOYCT >

EMPLOYERS SERVICES PROGRAMS

CTDOL Tax Division
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CT Family & Medical Leave and CT Paid Leave

CT Family & Medical Leave and CT Paid Leave are two separate laws to help eligible
workers who need to take leave from their job to care for a loved one or for their own
medical reasons. The CT Family and Medical Leave Act provides eligible employees with
job-protected leave, and the CT Paid Leave Act provides eligible workers with income
replacement.

SEE MORE >

Preventing unemployment fraud is Review federal notice of mass layoff

uptoallof us VIEW WARN NOTICES >
REPORT FRAUD NOW >




CT Department of Labor Programs

Unemployment Insurance Benefits

Research and Labor Statistics

Workforce Development

American Job Centers

Business Engagement

CTHires

Registered Apprenticeship

Wage and Workplace Standards

State Board of Mediation and Arbitration (SBMA)
State Board of Labor Relations (SBLR)
Connecticut Occupational Safety and Health (CONN-OSHA)



Labor Force Participation Women
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In Connecticut, women between the ages of 20 — 34 have a lower labor force
participation rate than in 2019. Some of this decline may be due to the availability

of childcare.
Female Labor Force Participation rate age 20 to 34
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