
Governor’s Council on  
Women and Girls

Leadership Subcommittee

September 20, 2023
3:00pm-4:00pm



I. Call to Order

II. OTT Updates and Presentation

III. Update from Leadership Committee Work Groups

IV. Other Updates
I. October 17 Full Council Meeting Topic
II. Remaining 2023 Meeting Schedule

V. Public Comment Period

VI. Adjourn

Today’s Agenda



Our charge:
To promote women leadership in both the public and private sectors,  

particularly government elected and appointed officials, corporate boards and  
executive management, educational institutions, non-profit organizations and  

the media with the ultimate goal of achieving gender parity such that gender in  
workforce leadership proportionately represents the Connecticut population.

Co-Chairs:

Lt. Governor Susan Bysiewicz

State Department of Education Commissioner Charlene Russell-Tucker
Department of Administrative Services Commissioner Michelle Gilman  

Director of Legislative Affairs, Jennifer Putetti, Office of the State Treasurer



Updates on Corporate Leadership Advancements



Thirty Percent Coalition

The Office of the State Treasurer has been a longstanding member of 
the Thirty Percent Coalition since its inception in 2011. The coalition 
is a national organization comprised of institutional investors, private 
equity, professional services, public companies and advocacy group 
members that represent over $8 trillion in assets under 
management and are all dedicated to increasing gender and racial 
diversity in the board rooms of public and private companies.

In 2022/23, the coalition took a pause on its “Adopt a Company” campaign to focus all 
efforts on finding a new Executive Director. 

In June 2023, Julie Zuraw was named the new Executive Director of the coalition. 

We will be meeting in November to discuss the relaunch of the campaign and the new 
direction of the coalition.

In the meantime, the coalition is seeking others to comment on the consideration by the 
SEC of a proposed rule on Corporate Board Diversity. The SEC has an aspirational deadline 
of April 2024 to propose a rule.



Northeast Investors’ Diversity Initiative (NIDI)
In conjunction with the work of the Thirty Percent 
Coalition, the Office of the State Treasurer has led 
the Northeast Investors’ Diversity Initiative (NIDI) 
and encouraged boardroom change by engaging 
companies based in the Northeast by leveraging 
corporate relationships and shareholder rights.

In 2022/23, the initiative targeted 11 companies in the Northeast. Letters were sent in 
November 2022, which resulted in 4 companies adding diverse board members:

• Provention Bio added a diverse woman to the board
• Aspen Aerogels added a woman and diverse male to the board
• CARA Therapeutics added a woman to the board
• Village Super Market Inc. added a diverse male to the board

Since October of 2019, NIDI has engaged with nearly 50 companies -- 17 of which have 
made changes to their board of directors by adding women and people of color and 10 that 
have made changes to their corporate governance/nominating charters to reflect their 
company’s commitment to diverse pools of candidates.



2023 Proxy Season

The 2023 Proxy Season marked another year of record proposal filings, but also a 
waning of support. 



2023 Proxy Season

The 2023 Proxy Season marked another year of record proposal filings, with a 
continued focus on E&S proposals. 



2023 Proxy Season

Key Areas of Focus:
• Racial Equity/Civil Rights Audit and Nondiscrimination Proposals

• 55 shareholder proposals that addressed issues of racial equity and civil rights compared to 51 similar 
proposals submitted in 2022 and 38 in 2021

• Diversity, Equity, and Inclusion Efforts and Metrics
• 16 proposals up from nine proposals submitted in 2022

• Reproductive Rights
• 22 such proposals submitted in 2023, up from four comparable proposals submitted in 2022, including 

three resubmissions to companies that received these proposals last year

• Human Rights
• 37 human rights proposals (up from 16 proposals submitted in 2022)

• Climate Transition Plans
• 37 shareholder proposals submitted that related to issuing a climate transition report disclosing the 

company’s GHG emissions reduction targets as well as policies, strategies, and progress made toward 
achieving those targets

• Continued Focus on GHG Emissions
• 52 proposals submitted related to measuring GHG emissions/adoption of GHG emissions reduction 

targets



Overall Trends



Overall Trends



Overall Trends



Overall Trends



A Look Ahead

The future of Board Diversity will 
continue to be a key focus at OTT and 
our coalition partners: 

• Continued look at NASDAQ rule
• Impact on disclosure, overall diversity, 

and LGBTQ+ policies

• Implications of Affirmative Action Rulings

• Action on engagement regarding senior 
leadership and talent pipeline

• Overall goals to parity- not just 30%



Other Updates



Public Comment



Thank you, everyone!
Next meeting: Wednesday, December 20th 3-4 p.m.
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